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PRE-CONVENTION MEETINGS
Clergy and delegates, be prepared!

NOVEMBER 5™ AT 6:30 P.M.

Come talk about the business of this
year's convention. Bring your questions!

FOUR CONVENIENT LOCATIONS!

Church of the Good Shepherd, Lyndhurst
Grace Church, Mansfield

St. Luke’s, Niles
St. Timothy's, Perrysburg
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Schedule and Location of Events
Friday, November 14, 2008

10:00 a.m. Registration Opens Conference Room C/D
11:30a.m.  Convention Exhibits Open Cathedral Hall
12:00 noon  New Delegate Orientation Conference Room A/B
1:00 p.m. Opening Session Cathedral Nave
Episcopal Address
5:00p.m. Convention Recess Cathedral Nave
5:00 p.m. Reception Hilton Garden Inn
6:00p.m. Banquet Hilton Garden Inn

Saturday, November 15, 2008

7:30 .M. Registration Opens Conference Room C/D
8:30 a.m. Convention Eucharist Cathedral Nave
10:00 a.m. Convention Reconvenes Cathedral Nave
12:00 noon Lunch Recess Cathedral Hall and Conference Rooms

(Deaneries caucusing to elect deanery

representatives to Diocesan Council: Cleveland

West, Toledo, South Central, West)
Clergy Spouse/Partner Luncheon Elements Bistro

12:45 p.m. Convention Reconvenes Cathedral Nave

Our thanks to Trinity Cathedral for providing coffee and snacks during Convention.
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General Information
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Re

gistration

The Registration area is Conference Room (/D in Trinity Commons.

Registration opens at 10:00 4.u. on Friday, November 14, and will remain open throughout the business
sessions of Convention.

Lay delegates and youth representatives register at one set of tables, which will be organized by the town or city
of their parish.

Clergy and those entitled to seat and voice register at a separate table.

Alternate delegates do not need to register. Should an Alternate Delegate need to replace a Delegate and be
seated, it will be necessary for the Alternate Delegate to go to the Registration Area in order to be
certified. This may be accomplished at the appropriate registration table. If an Alternate Delegate is
replacing a Delegate on Saturday, he or she will need to have the nametag and folder of the delegate
being replaced. Nametags will not be provided for Alternate Delegates or Visitors.

All Delegates, Clergy, Youth Representatives, and those entitled to Seat and Voice will need to bring their nametags and
folders back on Saturday. No replacements will be issued if they are misplaced or left behind.

Ballots for the Elections

Delegates will be provided with enough voting ballots for all diocesan position elections when they register.
Delegates must keep track of their ballots throughout the Convention, as the ballots cannot be replaced.
If an alternate delegate needs to replace a delegate, the delegate must also give the alternate the remaining

ballots in order to vote.

The Episcopal Address and the Convention Eucharist

The Episcopal Address will be given early in convention business on Friday, November 14.
The Convention Eucharist will be held on Saturday morning, November 15, 8:30 A.Mm. in Trinity Cathedral.

Special Arrangements

Special seating arrangements may be made for persons with disabilities by contacting Eva Cole at Trinity
Commons: ecole@dohio.org or 216-774-0457.

Childcare and Children’s Program

Babies and Toddlers—Care and program is provided for young children of delegates, volunteers and visi-
tors at Convention, though pre-registration is required. The Children’s Program is provided during
registration and when Convention is in session. Childcare is available for babies and toddlers during
worship, though their presence in worship is most welcome and encouraged!

Ages 4-12—During registration, and while Convention is in session, children of delegates, volunteers and
visitors are invited to take part in the Children’s Program. Pre-registration is required. Age appropriate
learning activities, play, music, art and time to relax will fill each day. Children are invited to sit with
children’s program staft or with their parents during worship.

Lunch on Saturday—Please plan to have lunch with your child. You are welcome to enjoy lunch in the
Children’s Program area. If you have responsibilities during lunch on Saturday, staff will be happy to
enjoy lunch with your child. Please let us know when you sign your child in that day. You may provide
your child with a lunch from home or make sure to order a children’s lunch when submitting your
Convention lunch orders.

To register your child for childcare or for the Children’s Program please fill out the registration form online at
www.dohio.org/convention or contact Rita Rozell by November 1, at rrozell@dohio.org or 216-774-0460.
Questions? Please contact Susan McDonald at smcdonald@dobio.org or 216-774-0453. If you have not
pre-registered your child for the Children’s Program a limited number of drop-in spaces may be available if
staffing ratio permits. Please visit the Children’s Program registration to inquire about availability.




Watch the diocesan web site for current information

io.org

//www.dohi

http

Convention Exhibits

Exhibits will be on display in the Cathedral Hall throughout the convention.

Cathedral Nave Access

The Cathedral Nave will open at 12 noon on Friday for seating. Water and snacks will be available during
Convention, but you are encouraged to bring bottled water or additional snacks with you, as seating
in the nave will be tight.

While in the nave, in accordance with the Rules of Order, use of communications devices, celluar phones, or
PDA:ss is prohibited.

Literature Distribution

No literature of any kind may be distributed on the floor of Convention without the approval of the
Presiding Officer.
Literature may be displayed on a designated table in the Registration Area.

Hotel Arrangements

The diocese has reserved a block of rooms for Thurday and Friday nights, November 13 and 14 at the Hilton
Garden Inn in Cleveland, less than a mile away from Trinity Commons.

All room reservations must be made directly with the Hilton Garden Inn at 216-658-6400 or 877-782-9444;
group code: EDC. Ask for the group rate for the Episcopal Diocese of Ohio Annual Convention.
Thereare other hotels in downtown Cleveland, and delegates may seek different accommodations, if they wish.

Parkmg and Transportation

Parking at Trinity Commons will be limited. Individuals are encouraged to carpool. On both Friday and
Saturday, handicap parking will be available in the Trinity Commons lot. Overflow parking will be
available all day Friday and Saturday across Prospect from Trinity Commons in the YMCA lot. Indi-
viduals may also park at the Hilton Garden Inn. The cost is $10 for all day and at peak times we will
run a shuttle between the hotel and Trinity Commons.

Greater (leveland residents attending convention are encouraged to use public transportation if at all possible.
Buses run reguarly up Euclid Avenue from Tower City Center to Trinity Commons. For Regional

Transit Authority (RTA) schedules, visit Azzp://www.gerta.org.

Lunches/Snacks

On Friday, if you come early and need lunch, Café Ah-Roma will have a lunch stand with a smaller menu
located in the gallery.

Box lunches will be provided by “Catering by Mark DiFeo” on Saturday of Convention.

Costof lunch is $5, ordered through parishes by October 20. Tickets for the pre-ordered lunches will be
distributed at registration.

Delegates and visitors who have not ordered lunches will be able to purchase food at Café Ah-Roma.

Snacks will be provided on Saturday, courtesy of Trinity Cathedral.

For Young People Attending Convention

Ifyou are a Special Youth Representative for your Parish: You will be sitting with your Parish Delegation during
Convention. You are to be on Convention Floor during the time that Convention is in session. You
have voice on Convention Floor so you may speak about issues being discussed.

Ifyou are a Delegate from your Parish: You will be sitting with your Parish Delegation during Convention.
You are to be on Convention Floor during the time that Convention is in session. You have voice and
vote on Convention Floor so you may speak about issues and vote.

Looking for a place to eat your lunch on Saturday? Bring your box lunch to the Youth Hostel space (located

on the third floor) and enjoy lunch with other young people from the Diocese of Ohio (and often a
Bishop or two!).
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How the Convention Organizes for Business
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Where to Sit

Every parish may send three lay delegates and one special youth representative, who has seat and voice but
may not vote.

*  Delegations willsit together in designated sections; these include voting delegates (clergy and lay) and the
special youth representative.

*  Official guests of Convention and other persons having privileges of the floor will sit in designated sections.

*  Alternate delegates andvisitors may sit in the marked area at the back of the Cathedral Nave.

*  Onlypersons in the Delegates’section will be recognized for voice and/or vote.

*  Special arrangements for seating or other needs may be made for persons with disabilities by contacting
Eva Cole at Trinity Commons: ecole@dobio.org or (216) 774-0457.

Certification of Delegates

*  Thecanons require that all delegates must be certified by the Secretary of Convention no later than thirty
days prior to Convention.

*  Delegate certification forms were due in the Office of the Secretary of Convention by Wednesday, October

15,2008. Forms were mailed to parishes in June.

New Delegate Orientation

*  Anorientation session to acquaint new delegates with the mechanics of Convention will be offered on Friday,
November 14, from 12:00 NooN to 12:30 p.m. in Conference Room A/B, led by the Rev. Gay Jennings.

Business Sessions

*  (lergy and lay delegates sit as one house.
s The Presiding Officer rules on all parliamentary matters upon the advice of the Chancellor.
*  The Convention has three legislative responsibilities:
1. To nominate and elect persons to diocesan offices.
2. To vote on proposed resolutions and proposed changes to the Constitution and Canons of the
Diocese of Ohio.
3. To adopt the Diocesan Program and Budget.

Voting

*  Diocesan Office Elections: By ballot with a majority required to elect. Election by plurality is possible on
the third ballot and upon a motion to suspend the rules.

*  Resolutions and Proposed Amendments to the Constitution and Canons: Ordinarily by voice or by a show of hands,
with the exception that a vote by orders may be called for if requested by five members of the Conven-
tion. In a vote by orders, clergy and lay votes are tallied separately; a majority in each order is required

for passage.




Nominations for Diocesan Positions

Candidates may be nominated in one of three ways:

* By the Convention Nominating Committee.

* By persons who mail names of candidates to the Secretary of Convention.

*  From the floor of Convention.

Changes to the Constitution and Canons

Changes to the Constitution require two-thirds vote of both orders, voting separately. If the amendment is
approved by a majority of both orders, but not by two-thirds, the amendment shall be tabled and
considered for final action at the next Convention. If it is then approved by a majority vote of both
orders voting separately at the next Convention, the amendment shall be approved.

*  Changes to the Canons require a majority vote for approval. A. Convention may consider a proposed change in
the Canons on one day’s notice without complying with the requirements of Title IV. Canon 3. Sec-
tion la. and b. (“shat the proposed change be sent to the Committee on Canons no fewer than three months
prior to the Convention with the Committee on Canons sending its recommendation to the Bishop and
Vestries no fewer than thirty days prior to the Convention”) provided that the Convention shall approve
such consideration by a two-thirds majority vote. Such a change in the Canons requires a two-thirds

majority vote.

Convention Agenda

*  The Convention begins with worship.

*  The Convention’s first official act of business is to adopt the Rules of Order by which the delegates will
abide. The first Rule of Order lists the specific agenda of the Convention.

192" Annual Convention of the Episcopal Diocese of Ohio



The Order of Business and Other Rules

192" Annual Convention of the Diocese of Ohio

The Rt. Rev. Mark Hollingsworth, Jr., Bishop of Ohio

Presiding Officer

The Rev. A. Bradford Purdom, lll, President of the Standing Committee

Assistant Presiding Officer

Rule 1:

The following shall be the order of business:

Friday, November 14

1.

Convention Handbook

The Convention shall begin with opening worship at 1:00 p.m. in the Nave.
(Liturgy book)

Organization of the Convention for Business. Report by the Secretary indicating whether a
quorum is present in the clerical and lay orders.

Adoption of the Rules of Order or some other:
Resolution extending the privileges of the floor to:
a) the Christian Formation for All Officer,
b) the Diocesan Consultant for Stewardship and Development,
c) the Communications Officer,
d) the Finance Officer,
e) Assisting Bishops in the Diocese of Ohio,
f) non-canonically-resident clergy serving as Interim Rector or Priest-In-Charge in a cure,
g) Lutheran pastors serving in Episcopal Parishes,
h) the President of the Diocesan Episcopal Church Women,
i) lay members of the Standing Committee,
j)  lay members of the Diocesan Council,
k) lay members of the Trustees,
1) lay Deputies and Provisional Deputies to the General Convention,
m) recipients of the Bishop’s Medal,
n) Special Youth Representatives,
0) President, Cuttington University, Liberia, and
p) The Rev. John Nganga.

Report on Parish Compliance with National and Diocesan Canons:

a) Payment of pension assessments in accordance with Title Il. Canons 9-10. (Constitution &
Canons of the Diocese of Ohio)

b) Payment of diocesan assessments for the periods prior to the current year in accordance with
Title I. Canon 14. (Constitution & Canons of the Diocese of Obio)

¢) Report on parish submission of a Certificate of Audit as required by Title I. Canon 7. Sec-
tion 1f. (Constitution & Canons of the Episcopal Church)

d) Report on parish submission of a Parochial Report as required by Title . Canon 6. Section 1.
(Constitution & Canons of the Episcopal Church).

Appointment of Assistant Secretaries and Tellers, and Voting Judges.




8.
9.

10.
11.
12.
13.

14.
15.
16.
17.
18.
19.
20.
21.

The Episcopal Address.

Report of the Nominating Committee.

a) Nominations shall be confined to those who, by capacity and experience, are suited for
the office to which elections are to be made. The Nominating Committee will present its
recommendations. Thereafter, the Secretary of Convention will place in nomination the names
of those who have been nominated to office prior to November 4, 2008. Nominations may also
be made from the floor.

b) The name of the parish and the city of which a nominee is a member shall be placed on the
ballot.

¢) No one who has allowed his or her name to appear as a candidate for any office may withdraw

it during balloting.
d) Offices to be filled:
1. Trustee of the Diocese (1 person for a 5-year term).
2. Standing Committee (1 clergy and 1 lay person for 4-year terms).
3. Diocesan Council (2 laity and 2 clergy for 3-year terms).

4. Episcopal Community Services Foundation Development Council (3 laity and 1 clergy
for 3-year terms; 1 lay person for a 2-year unexpired term; and 1 lay person for a 1-year
unexpired term).

5. General Convention Provisional Deputy (4 laity and 4 clergy for 3-year terms).
First ballot, subject to the rule that all elections shall be decided by a majority vote.
Report of the Treasurer.
Election of the Treasurer, to assume duties upon the close of Convention.
Election of the Secretary of Convention, to assume duties upon the close of Convention.
Break.

Report of the Committee on Canons concerning proposed changes to the Constitution and
Canons of the Diocese of Ohio.

Natural Church Development.

Hunger and Homelessness Task Force.

First Report of the Committee on Resolutions.

New Initiatives Funded by Bishop’s Appeal.

Break in place.

Report on Cuttington University, President Henriqué Tokpa, Ph.D.
Results of the First Ballot, and Second Ballot.

Conclusion of Business for the first day.

Saturday, November 15, 2008

22.
23.

24.
25.

Convention Eucharist.

Conclusion of unfinished business from the first day, including results of the Second Ballot,
and Third Ballot, by plurality if authorized.

Christian Formation Commission Inventory.

Introduction of Seminarians and New Clergy, and recognition of retiring clergy.

192" Annual Convention of the Episcopal Diocese of Ohio
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26.
27.
28.
29.
30.
31.
32.

33.
34.
35.
36.
37.
38.
39.
40.
41.
42.

Rule 2:

Rule 3:

Rule 4:

Rule 5:

Rule 6:

Rule7:

Rule 8:

Rule 9:

Report of Evangelism Sub-Committee.

Break in place.

Appointment of Members to the Commission on Ministry.
Report of Communications and Technology.

Second Report of the Committee on Resolutions.

Report of the Trustees—IJIF Transition.

Recess for Lunch: Caucuses of Deaneries to elect deanery representatives to Diocesan Council
during lunch. Deaneries electing council representatives during the 192 Convention are

Cleveland West, South Central, Toledo, and West.

Reports (by title unless reading is called for by a majority of Convention).
Bishop's Time.

Report on Parish Covenants.

Presentation of the Proposed 2009 Diocesan Program and Budget.
Break in place.

Report on Diocesan Youth Event.

Report of Commission on Global and Domestic Mission.

The Disposal of any unfinished business.

Resolutions of Courtesy.

Motion for Adjournment.

When the President takes the chair, no member shall continue standing or shall afterwards stand unless
to address the Chair.

No member shall be absent from the service of the Convention, unless he or she has leave, or be un-
able to attend.

Whenever any member is about to speak in debate, or deliver any matter to the Convention, he or she shall
stand, give name and parish, and with due respect, address himself or herself in an audible voice to
the President, confining himself or herself to the point in debate.

Debate may continue upon any Resolution for a period not to exceed ten minutes; each debater is
limited to two minutes speaking time on any motion unless such time be extended by a majority
of the House, which shall then determine the further time to be allowed.

No member shall speak more than twice in the same debate, without leave of the Convention.

The President may, at his or her discretion or in response to a request, interrupt the debate to give the delegates
an opportunity to consult with one another on the issue currently under consideration for a period
not to exceed five minutes. The time required for this exercise is not to be charged against the ten
minutes allowed in Rule 5 above.

While the President is putting any question, the members shall continue in their seats, and not hold any
private discourse. Voting shall be by voice, by show of hands, standing, or count of persons, except
for elections, which shall be by ballot. A precise count may be requested by any delegate.

Every member present shall vote. The Secretary of Convention shall instruct the delegates as to proper
voting procedure. Ballots must be cast according to the instruction of the Secretary of Convention
in order to be counted as valid. The interpretation of the voting judges as to the validity of any
ballot shall be final. A vote by orders must be taken upon petition by any five delegates.




Rule 10:

Rule 11:

Rule 12:

Rule 13:

Rule 14:

Rule 15:

Rule 16:

Rule 17:

Motions shall be handled in accordance with the appendix immediately following these rules.

No motion shall be considered as before the Convention unless it be seconded, and submitted in writ-
ing when required.

A question, being once determined, shall stand as the judgment of the Convention, and shall not again
be considered during the same session; but a question, being decided, may be reconsidered with
the consent of two-thirds of the members present, on a motion to that purpose by one of the
majority of the first decision.

All committees and commissions shall be appointed by the President, unless otherwise ordered.

The reports of all committees shall be in writing, and shall be entered upon the minutes, unless otherwise
ordered. If recommending or requiring action or expression of opinion by the Convention, they shall
be accompanied by a resolution or resolutions for its consideration.

All questions of order shall be decided by the President, in the first instance; but any member may appeal
from such decision, and on such appeal shall speak not more than once without leave of the Con-
vention.

No smoking shall be permitted on the Convention floor. When the Convention is in session, no one
shall use communication devices, including, but not limited to, wireless telephones, personal data
assistants (PDAs), laptop computers, or pagers, while on the Convention floor, except as approved
by the President.

These Rules of Order may be suspended by a vote of two-thirds of all members present.

Motions in Order of Precedence

The following motions shall have priority in the order listed. The mover

cannot interrupt a member who has the floor;
must be recognized; and

the motion must be seconded.

Motions are subject to the following further rules:

(a) ToAdjourn or Recess

e
@)
(©)
(4)
)
(6)

Not debatable, if unqualified.

Not amendable.

Cannot be laid on table.

May be renewed after progress.

Majority vote.

The motion to adjourn shall always be in order, except that it shall not be offered when another

member has the floor.

(b) ToAdjourn to Time Certain

e
@)
(©)
(4)
)

Debatable, as to the time, for two minutes to each speaker.
Amendable as to the time.

Cannot be laid on table.

May be renewed after progress.

Majority vote.

10
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(c) TolayonTableorto Table

e
@)
(©)
(4)
)

Not debatable.

Not amendable.

Cannot be laid on table.

May be renewed after progress.
Majority vote.

(d) To Vote Immediately or at Time Certain, or to Extend Debate

1
@)
©)
(4)
©)
(6)

@)

Not debatable.

Amendable, as to time, if a time specified.

Cannot be laid on table.

May be renewed after progress.

Two-thirds majority to vote.

When applied to a Substitute, covers main Question also, unless other-
wise specified.

At time fixed for vote to be taken, no motion shall be in order except to

adjourn.

(e) To Postpone to a Time Certain

e
@)
(©)
(4)
)
(6)

Debatable for two minutes to each speaker.

Amendable as to time.

May be laid on table.

May be renewed after progress.

Majority vote.

When applied to a Substitute, covers main Question also, unless other-

wise specified.

(f) To Commit or Recommit to any Committee

e
@)
(©)
(4)
)

Debatable, except as to a Committee.

Amendable as to the Committee to which to be sent.
May be laid on table.

May be renewed after progress.

Majority vote.

(g) ToAmend orto Substitute

1

)

(©)

(4)
)
(6)
7

(8)

Amendments and Substitutions are debatable only when main Question
is debatable.

One Amendment may be made to each independent or separable
portion of a Resolution; and the right to amend extends only to one
Amendment of that Amendment and to a Substitute and one Amend-
ment thereto.

A Substitute and its Amendment may be laid on table, but cannot be
otherwise voted on until original matter is perfected.

May not be renewed.

Majority vote.

Amendments and Substitutes must be germane.

Amendments and Substitutes may be withdrawn by maker, with con-
sent of the seconder, before decision is had thereon.

If Amendment or Substitute is laid on table the effect is the same as if

Convention Handbook

)

it had not been offered.

Neither the Substitute nor its Amendment
shall be voted on (except to lay on table)
until the original matter is perfected, and
when the Original Question and Substitute
are both perfected, the vote comes first on
the adoption of the Substitute or the Sub-

stitute as amended.

(10) When a Substitute is pending, the motion

to postpone indefinitely shall not be in order;
but, unless otherwise therein provided, the
motions (i) to postpone to a certain time, (ii)
to commit or to recommit, (iii) to take a vote
immediately or at a certain time, or (iv) to
extend limits of debate, shall cover both the
Substitute and the main Question.

(11) No action on an Amendment or Substitute

changes the status of the original Question.
The original Resolution, as so amended,
then remains the Question before the

House.

(h) To Postpone Indefinitely

1
@)
(©)
(4)
)

Debatable, including main Question.
Not amendable.

May be laid on table.

May not be renewed.

Majority vote.

Motions Without Order of Precedence

The following motions have no order of priority,

but are subject to the following rules:

(a) Appeal from Decision of Chair

(1

@)

(©)
(4)
)
(6)

Must be made immediately after decision.
Mover need not be recognized, but requires
a second.

Debatable for two minutes by each speaker,
each speaking once.

Not amendable.

May be laid on table.

Majority vote. A tie vote sustains Chair.

Cannot be renewed.

(b) To Takefrom Table

1

2)

Mover must be recognized and requires a
second.
Not debatable.

1



©)
4)
)
(6)

Not amendable.

Cannot be laid on table.
Majority vote.

May be renewed after progress.

(c) ToRecall from Committee

ey
@)
(©)

(4)
)
(6)

Mover may be recognized.

Debatable.

Amendable as to whether to be considered
or placed on Calendar.

May be laid on table.

Two-thirds majority vote.

May be renewed after progress.

(d) To Create Special Order of Day for a Particular Time

ey

@)
(©)
(4)
)
(6)

Mover must be recognized and requires a
second.

Debatable.

Amendable as to time.

Cannot be laid on table.

Two-thirds majority vote.

May be renewed after progress.

(e) Call for Order of the Day

ey

@)
(©)
(4)
)

(6)

Mover may interrupt a member who has
the floor and is not required to be recog-
nized or to have a second.

Not debatable.

Not amendable.

Cannot be laid on table.

No vote required, but two-thirds major-
ity vote is necessary to suspend general or
special order.

May be renewed after progress.

(f) ToSuspend the Rules or Take Up Business Out of Order

ey

@)
(©)
(4)
)
(6)

Mover must be recognized and requires a
second.

Debatable; two minutes to each speaker.
Not amendable.

Cannot be laid on table.

Two-thirds majority vote.

Cannot be reconsidered or renewed.

(g) ToDivide the Question

ey

@)
(©)

May be made without being recognized and
even though another member has the floor.
Not debatable.

Cannot be amended.

12

(4)
)
(6)
@)

(8)

Cannot be laid on table.

Majority vote, if vote required.

Can be reconsidered.

If the Question under debate contains several distinct propositions, which
are independent of each other, at the request of any member the same shall
be divided and a separate vote shall be taken, but the motion to strike out
and to insert shall be indivisible.

If the propositions relate to the same subject, and yet each part can
stand alone, they may be divided only on a regular motion and vote.

(h) Objection to Consideration

1

@)
(©)
(4)
)
(6)

If objection is made before debate is begun, the mover may interrupt
a member who has the floor and is not required to be recognized or to
have a second.

Not debatable.

Not amendable.

Cannot be laid on table, but yields to all privileged motions.
Two-thirds majority vote.

Negative, but not affirmative, vote may be reconsidered.
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Nominations

Report of the Nominating Committee
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During 2008, the Nominating Committee was charged with undertaking a broad search for parish

leaders who are ready to use their gifts as diocesan leaders. We began by interviewing current members

of diocesan bodies about the gifts and skills needed for service and developing new job descriptions
for each position. Once the job descriptions were complete, we embarked on a campaign to make both
parishes and individuals aware of this year’s opportunities for diocesan service. We are particularly

grateful for the assistance of diocesan staff members Eva Cole, Kristin Crites, and Martha Wright, who

made our work possible.

As the slate below demonstrates, we identified extraordinarily gifted leaders to stand for each position. We

are especially pleased that many of this year’s nominees are new to diocesan service or are returning after a

time away.

However, we also talked with many talented people whose gifts would benefit the diocese, but who are
unable to attend meetings during the traditional workday. In addition, as our search coincided with

sharply rising fuel prices and an economic downturn, we became increasingly aware of potential leaders

who could not bear the financial burden of regular travel to Cleveland.

We urge diocesan bodies to consider whether their meeting times and places foster involvement by
leaders from all walks of life and all parts of the diocese. We also urge the use of conference calls

and other available technology for meetings whenever possible, as a means of both inclusion and

environmental stewardship. The Nominating Committee sought to model this practice by meeting once

in person at Trinity Commons and conducting the rest of our business via conference call and email.

As a result of God’s call and our work, the Nominating Committee is pleased to present to the 192"
Convention of the Diocese of Ohio these nominees for Trustee, Standing Committee, Diocesan
Council, Episcopal Community Services Development Council and General Convention Provisional
Deputy. We commend them to you.

Faithfully submitted by the Nominating Committee:

Rebecca Wilson, Chair

The Rev. M. Judith Alexis
Richard Goodale

Betty Kondrich

James Miller

The Rev. Beverly A. Moore-Tasy
Elizabeth M. Moosbrugger
Suzanne Palmer

Jean Parke

Susannah Perkinson

The Rev. Susan H. Russell

The Rev. Margaret Holt Sammons
The Rev. Daniel H. Schoonmaker
The Rev. T. Conrad Selnick

The Rev. Karl Stevens

The Rev. Jeremiah Williamson
The Rev. Alan James

Church of Our Saviour, Akron

Trinity Cathedral, Cleveland

St. James Church, Painesville

Church of the Good Shepherd, Lyndhurst
Trinity Church, Findlay

All Saints Church, Toledo

St. Paul’s Church, Cleveland Heights

St. Timothy’s Church, Macedonia

St. Luke’s Church, Niles

Church of Our Saviour, Akron

All Saints Church, Parma

St. Michael’s-in-the-Hills, Toledo

St. Hubert’s Church, Kirtland Hills

St. Christopher’s-by~-the-River, Gates Mills
Harcourt Parish, Gambier

St. John’s Church, Youngstown
Staff
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Trustee of the Diocese

(Elect one person, clergy or lay, for a five-year term)

+  Jim Dudziak (Sz. Timothy’s, Macedonia)

«  The Rev. Dr. C. Eric Funston (Sz. Pau/’s, Medina)

+  David Smith (Church of the Good Shepherd, Lyndhurst)

Standing Committee

(Elect one clergy and one lay for a four-year term)

Lay

*  Philip Davis (Grace Church, Willoughby)

* DonnaKnapp (St. Hubert’s, Kirtland Hills)

* James Simon (Church of Our Saviour, Akron)

Cergy

* TheRev. Peter Faass (Christ Church, Shaker Heights)
*  The Rev. Kelly Kirby (Sz. Andrew’s, Mentor)

Diocesan Council

(Elect two clergy and two laity for three-year terms)

Lay

+ John Backs (S:. Martin’s, Chagrin Falls)

« Jim Hayes (St. Luke’s, Cleveland)

« Jane Macarthy (Christ Church, Oberlin)

«  Marvin Peek (Christ Church, Shaker Heights)

- Natalie Tallon (Sz Paul’s, Maumee)

Cergy

* The Rev.James L. Brown (St Andrew’s, Mentor)
+ The Rev. Joy M. Caires (University Hospital, Cleveland)

ECS Development Council
(Elect one clergy and three laity for three-year terms, one lay for a

two-year unexpired term, and one lay for a one-year unexpired term)

Lay

+  Karen Eubanks (Trinity, Findlay)

«  Cheryl Gray (St. Martin’s, Chagrin Falls)

+  Anne Schwan (Church of Our Saviour, Akron)

*  George Siss (Church of the Redeemer, Lorain)

*  Roger Smith (Sz. Peter’s, Ashtabula)

Cergy

+  TheRev. J. Jeffrey Baker (Sz. Stephens’ Shared Ministry,
East Liverpool & Steubenville)

« The Rev. G. Keith Owen, Il (Sz. Peter’s, Lakewood)
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General Convention Provisional Deputy
(General Convention 2009)
(Elect four clergy and four laity)

Lay

Carolyn Cameron (Christ Church, Huron)
Denise Caywood (S:. Philip’s, Akron)
Jean Parke (S¢. Luke’s, Niles)

Rebecca Roth (Trinity Church, Toledo)

Cergy

The Rev. M. Judith Alexis (Trinity Cathedral, Cleveland)
The Rev. J. Jeffrey Baker (Sz. Stephens’ Shared Ministry,
East Liverpool & Steubenville)

The Rev. Margaret D'Anieri (North Central Episcopal Shared
Ministry, Norwalk & Port Clinton)

The Rev. Wanda L. Ray (Christ Church, Huron)

The Rev. Gregory P. Sammons (Sz. Michael’s-in-the-Hills,
Toledo)

The Rev. Helen Svoboda-Barber (Harcourt Parish,
Gambier)
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Trustee of the Diocese

Position Description

The Trustees are responsible for the investment management of endowment funds of the diocese and funds derived from parishes receiv-

ing aid or extinct parishes. The Trustees may, on request, assume investment management of other funds, including other diocesan

funds, and funds of parishes, parish organizations, and other not-for-profit organizations affiliated with the Episcopal Church,

through the Joint Investment Fund, now valued at over $32 million. They may hold title to the property of an imperiled parish as

well as other diocesan property. The trustees also maintain custody of the funds for the endowment of the episcopate. There are 5

diocesan trustees. They meet quarterly and are available at other times as necessary.

Continuing Trustees:

Michael Bickerton St. Peter’s Church, Lakewood

Lael Carter 8t. Paul’s Church, Cleveland Heights
The Rev. Meghan F. Froelich Church of Our Saviour, Akron

John Shelley Christ Church, Shaker Heights

Elect one person (clergy or lay) for a five-year term:

Jim Dudziak (Sz. Timothy’s Church,
Macedonia)—]Jim is currently Trea-
surer of St. Timothy’s, Macedonia.
There he has served on vestry three
times, including service as Senior
Warden and Clerk. He helped
design St. Timothy’s current Long-
Range Plan and serves on two of the
Plan’s key committees. Jim has also
chaired the EMC for the past five
years at St. Timothy’s. Previously, Jim served two other churches

in the diocese, as Treasurer (Epiphany, Euclid) and as Clerk

of the vestry (St. MarK’s, Toledo). Jim has a wealth of business
experience in Finance and Accounting, having been in that field
for over twenty-five years. He currently runs his own business
providing consulting and contract work for major Cleveland area
companies. Additionally, he has an understanding of the capital
markets through the administration of all his retirement accounts
and personal investments. Jim has a CPA (Ohio-Inactive) and has
earned four other certifications related to his field of work.

The Rev. Dr. C. Eric Funston (Sz.
Paul’s Church, Medina)—The Rev.
Dr. C. Eric Funston has been rector
of St. Paul’s, Medina, since June
2003. He has previously served

on Diocesan Council, Liturgy &
Music, and Constitution & Can-
ons. He has been on the Council

and the Trustees of other dioceses

Convention Handbook

(Nevada and Kansas) and served as Chancellor of the Diocese
of Nevada for four years. In addition to his theological educa-
tion, Eric holds degrees in business and law. He practiced law (in
Nevada for ten years) and taught college-level business courses
(at Ottawa University, Overland Park, Kansas).

David Smith (Church of the Good
Shepherd, Lyndhurst)—Between
Ontario, Michigan and Ohio, I have
lived out my faith most richly by (a)
leading several small groups at and

after university, (b) intentionally be-

friending a severely disabled person
through a community organization,

(c) becoming a trained volunteer

telephone distress line worker in a
faith-based community service, and (d) talking around the table at
community meals through the years. I have served on two vestries
and been a greeter, LEM and Sunday school teacher. My work
experience would lend itself to this ministry. I worked two and half
years in the investment management industry (about half working
directly on a mutual fund investment team and half working with
the investment firm executives to understand the profitability of
each product and service offered by the firm.) I have passed the
Level 1 exam of the Certified Financial Analyst Program. In total,

I have worked eleven years as a financial analyst.
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Standing Committee

Position Description

Nominations

The Standing Committee serves as the Bishop’s Council of Advice, and in the absence of the Bishop, is empowered to assume ecclesiastical
authority within the diocese should there be no Bishop Coadjutor or Bishop Suffragan. All petitions to sell or encumber property

must be approved by the Standing Committee. The Standing Committee may, from time to time, exercise a role in disciplin-

ary proceedings related to ordained persons under the provisions of Title IV of the national Canons. The Standing Committee

consents to the ordination of deacons and priests in the diocese and also consents to the election of bishops in the several dioceses

of The Episcopal Church. Whenever the election of a Bishop is required in this diocese, the Standing Committee establishes the

process for the nomination and election of such Bishop. There are 4 clerical and 4 lay members of the Standing Committee. Meet-

ings are held on the third Monday morning of each month except during December, when the meeting is usually earlier.

Continuing Members of the Standing Committee:
Laity

Robert Bennett
Patricia B. Kilpatrick
Celia C. Smart

Harcourt Parish, Gambier
Christ Church, Hudson
St. James’ Church, Wooster

Elect one clergy and one lay for four-year terms:

Laity

Philip Davis (Grace Church,
Willoughby)—Phil’s engineering
vocation attracted him to the build-
ing renovation sector. He focused his
career on housing for low-income
people. In 1980s, he played a key role
in the fledgling Cleveland Hous-
ing Network; he is a former board
president. Similarly, he was president
of Lake County Church Network, as
it expanded its emergency relief work. At Grace, he has been both

Junior and Senior Warden, on various committees, and assisted
with developing the Breckenridge partnership. Phil has previously
presented before Standing Committee several times, and under-
stands some of the nuances of that body. As part of his construc-
tion experience, he has become more skilled as a team player. As a
former construction arbitrator, he brings skills at resolving prob-
lems, helping to avoid disputes. Nevertheless, he is not intimidated
by differences of opinion. He has a prayer life and utilizes spiritual

instruction by others to support his Christian journey.
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Clergy
The Rev. Dr. J. Paul Board St. Paul’s Church, Maumee
The Rev. Marie Phillips Church of the Epiphany, Euclid

The Rev. Margaret Holt Sammons St. Michael’s-in-the-Hills, Toledo

Donna Knapp (Sz. Hubert’s,
Kirtland Hills)—I enjoy the
mysteries of worship in a small
church, which gives me great
strength. I belong to the vestry

and work with others to oversee

its welfare and ministries. I have
focused on parish communications,

organization, and problem solving.

Professionally, I have ministered to
the mind, body, and spirit of the sick and dying for many years

as a nurse. I also have a family and grandchildren. I am aware

that our world church is facing a time of challenge and opportu-
nity. I would enjoy joining with others in our diocese to discuss
the issues and concerns that may keep us from reaching our full
spiritual potential in God. I offer good listening skills, a desire to
learn, and a deep belief in the mission of the church, “to restore all
people to unity with God and each other in Christ” BCP (855)
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James Simon (Church of Our
Saviour, Akron)—I have chaired
the stewardship committee at Our
Saviour, Akron, for three years,
implementing our first year-round
stewardship program and increas-
ing pledging by 24%. I also provide
counsel to the parish when needed,

striving to combine my commitment

to God’s church with my experience
as a lawyer and non-profit board member. I have been a Trustee of
Bennington College for ten years, chairing the Development com-
mittee and serving on the Finance, Executive and Audit commit-
tees. I am a lawyer representing for-profit and non-profit clients in
the purchase, sale, leasing and financing of commercial real estate
and in real estate disputes. I also represent many non-profit clients
and, as a volunteer, help organizations with fundraising, policies/
procedures and governance. In all that I do, I seek to foster respect
and compromise in the midst of conflict and to live a life ground-
ed in Anglican spirituality, prayer and respect for diversity.

Clergy

The Rev. Peter Faass (Christ
Church, Shaker Heights)—As a
twenty-year layperson, I served

on Vestry and outreach ministry
boards, helped found an AIDS
ministry, led Christian education
and served on a Music & Liturgy
committee. As a nine-year ordained

person, I worked on the consecra-
tion of a bishop, served on an AIDS

task force, received the Best Religious Leader Award, served as
Clergy Development Committee chair, and was co-liturgist and
MC for consecration of the Rt. Rev. V. Gene Robinson. In this
diocese, I serve as a Fresh Start facilitator, chaired a discernment
commiittee, and serve on the Deanery Review Committee. I bring
extensive experience in business and personnel management from
my previous life as a private county club manager, as well as a
deep appreciation and respect for the tradition of the Episcopal
Church. I am a patient listener and am a reflective process person

when it comes to decision-making.

Convention Handbook

The Rev. Kelly Kirby (Sz. Andrew’s,
Mentor)—I am the new (as of
December 2008) rector of St.
Andrew’s, Mentor. Before com-

ing to Ohio, I served as Rector of a
small parish in the Diocese of New
Hampshire and was an Assisting

Priest in an urban parish in the
Diocese of Michigan. While in
New Hampshire, I participated in

a consortium of nine small parishes that came together to share
resources and support one another in their mission, and I served
on the Bishop’s committee for Youth and Young Adult Ministry.
I would bring experience with bringing and keeping together
diverse groups of people for the purpose of growing in God’s
grace and love. I place high value on collaborative ministry—I am
convinced that we are to work together to build up Christ’s body.
Also, having ministered in three very different congregations in
three different contexts, I have a broad understanding of the chal-

lenges facing many of our congregations today.
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Diocesan Council

Position Description

Nominations

The Diocesan Council is responsible for the development, implementation, and oversight of the diocesan program and budget. Between diocesan

Conventions, the Council functions much like the “vestry” of the diocese, establishing policies and programs for congregational man-

agement in the form of business policies and practices. The Council screens and acts on all requests for capital funding and grants.

The Diocesan Council is also responsible for the initiation and development of new work between sessions of the Annual Conven-

tion. Council members may be asked to serve on an additional diocesan commission or committee. Meetings of Council are held on

Thursday afternoon or Saturday.

Continuing Members of Diocesan Council:
Laity

Charles M. Billow
Ned K. Brooks

St. Paul’s Church, Akron
St. James Church, Wooster

Priscilla Hays St. John’s Church, Youngstown
Linda Heitger St. Paul’s Church, Canton
Kay Herkner St. Paul’s Church, Fremont

Donald R. Meyers
Laura Nielsen
Jean Parke

Trinity Cathedral, Cleveland
St. James Church, Painesville
St. Luke’s Church, Niles

Elect two clergy and two laity for three-year terms:

Laity

John Backs (St. Martin’s, Chagrin
Falls)—I am on the vestry at St.
Martin’s and have served on the
vestry of three churches since join-
ing the Episcopal Church. I serve
with my wife as the sponsors of
the Youth Group and teach the Jr.
and Sr. High Sunday School. I lead

the contemporary Christian music

group The Rising and am active in
many other church activities. In my professional career, 'm an
electrical engineer for Venture Lighting International. I would
appreciate the opportunity to use my experience in a variety of
roles in both large and small churches to serve this diocese. I am
enthusiastic about the opportunities we have in this diocese for

bringing the good news of Christ to all people.
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Sandy Rockwell
Clergy

St. Timothy’s, Massillon

The Rev. Dena Cleaver-Bartholomew
The Rev. Donna L. Maree

The Rev. Kelly A. O’Connell

The Rev. Kenneth R. Pepin

The Rev. Daniel H. Schoonmaker

St. Paul’s Church, Akron
Christ Church, Warren

St. Mark’s Church, Toledo
St. Timothy’s, Perrysburg
St. Hubert’s, Kirtland Hills

Jim Hayes (Sz. Luke’s, Cleveland)—
As a member of St. Luke’s, Cleve-
land for over 4 years, I have been
actively involved in our ministries
to serve the needy, especially our
weekly family style dinner, where
we feed 120 of God’s people. I have
also started a ministry wherein our

custodian position is now used to

help those struggling with addic-
tion. I have served on the vestry and as Treasurer and have been
instrumental in returning our facility to minimum standards and
clarifying our financial needs. I recently retired from Glidden
Paints where I held several senior management positions over 34
years. | am known for understanding the “big picture” and keeping
the organization’s purpose and needs in clear focus, but also for
my ability to get into the detail and assure that data and facts for
decision-making are clear. I have led several major cross-functional

projects with significant financial impact to successful completion.
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Jane Macarthy (Christ Church,
Oberlin)—I was co-convener for
the Ohio Chapter of the Episcopal
Peace Fellowship for nearly ten
years. In addition, I served on the
National Executive Council for

the Episcopal Peace Fellowship for
several years and have been on both

the vestry and Mission Endow-

ment Board at my home parish. In
addition, I have served as a Eucharistic Minister, lay reader and

in many other capacities. I am currently a member of the Stand-
ing Commission on Anglican and International Peace and Justice
Concerns. As a cradle Episcopalian, my goal has been to expose
others to the rich diversity that exists within our faith community.
I would bring my unique perspective as a multi-lingual African
American female who understands the complexities facing mi-

norities in the church.

Marvin Peek (Christ Church, Shaker
Heights)—Marvin is currently the
Senior Warden at Christ Church,
Shaker Heights, serves as a Eucha-
ristic Minister, an Usher, a Lec-

tor, and represents Christ Church

as a volunteer at Shaker Gardens

Nursing Home. He is a volunteer
Assistant for the youth group (high
school), past teacher of the Rite-13
Group (middle school), President and co-founder of the Christ
Church chapter of the Brotherhood of St. Andrew, and has

served on the Stewardship Committee for four years. He has been

a delegate to the past two diocesan conventions, attended the
Bishop’s College for Parish Leadership workshops, and has com-
pleted the Education for Ministry Program (School of Theology,
University of the South). Marvin is presently a professor of Pan
African Studies and Social Sciences at the University of Akron,
and serves on boards and is a consultant at the local and national
level. He is a graduate of Allen University, Indiana University, and
the University of Tennessee.

Convention Handbook

Natalie Tallon (Sz Paul’,
Maumee)—As a 12-year member

of St. Paul’s, I have acted as Chalice
Bearer Coordinator, Lay Eucharistic
Visitor, and have served two terms
on vestry, as well as being active

wherever needed. During my second

term on vestry, | was liaison for the

Christian Education Commission.

In the past, I have also served on
the Peace and Justice Committee in the diocese. Currently, I am
a member of the Christian Education Commission at St. Paul’s,
teach adult Christian education classes, and continue to chalice
and acolyte. I look forward to the opportunity to give of my time

and talents to the greater church.

Clergy

The Rev. James L. Brown (Sz. Andrew’s, Mentor)—I understand
Jim to be an eager and engaged Christian with a life-long com-
mitment to the ministry of the Church. He is currently a retired
professional who is canonically resident in the Diocese of Ohio.
He speaks with passion for the social ministry of the church and
the inviolable relationship of growth and social action. Jim will
bring clear thinking and a willingness to address issues related to

the work of the diocese, especially in the development of ministry.

The Rev. Joy M. Caires (University
Hospital, Cleveland)—I was ordained
to the priesthood in January 2007
and have been serving since August
2006 as the sole pediatric chaplain

at Rainbow Babies and Children’s
Hospital in Cleveland. I am currently

transitioning into a call as Associate
Priest at Our Saviour, Akron. I have
experience in both parochial and

non-parochial positions—working for the Episcopal West Side
Shared Ministry, serving as a hospital chaplain, and field education
at St. George’s in York Harbor. I currently serve on the boards of
the Smith College Club of Cleveland and The Cleveland Memori-
al Society. I would bring a passion for outreach and an understand-
ing of the stewardship that is required to develop and implement
programming on the level of the parish and the diocese, experi-
ence working with grant making institutions, developing program
budgets for small parishes and working with both inner city and
suburban parishes. I have been privileged to experience the diverse

ways in which the church can serve the world in all of my positions.
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Episcopal Community Services
Development Council

Position Description

Episcopal Community Services (ECS) is responsible for the support of outreach ministries throughout the Diocese of Ohio. ECS reviews pro-
posals for Bishop’s Annual Appeal funds awarded through ECS and structures and implements the resulting grant awards. Episcopal
Community Services also reviews proposals and awards grants from the Church Home Fund. Episcopal Community Services mem-
bers serve for a three-year term. ECS meets every other month in full committee at Trinity Commons. Grant teams meet by confer-

ence call, and subcommittees meet as agreed upon by their members.

Continuing Members of the ECS Development Council:

Meredith Bowen St. Paul’s, Cleveland Heights Suzanne Palmer St. Timothy’s, Macedonia

Denise Caywood St. Philip’s Church, Akron Kenneth Robinson, I11 St. Paul’s Church, Maumee

The Rev. Lisa Hackney St. Paul’s, Cleveland Heights The Rev. T. Conrad Selnick 8z Christopher’s-by-the-River, Gates Mills
Frank Harvey St. Paul’s Church, Akron Eugene Stacy Old Trinity Church, Tiffin

The Rev. Evelyn Manzella St. James Church, Wooster The Rev. Kurt Wiesner Trinity Cathedral, Cleveland

Elect three laity and one clergy for three-year terms, one lay person for a two-year unexpired term, and one lay person for a one-year unexpired term:

Laity

Karen Eubanks (7Trinity, Findlay)—I have been a member of
Trinity Church since the early 1990s. Over the years I have
served on vestry and have been both the Junior and Senior
Warden. I chaired the Stewardship Committee and the Build-
ing Committee. When we decided to renovate our nave, I was
the chair of the Capital Campaign. I am a parish nurse and on
the Natural Church Development team. In April of 2005, I ac-
companied the Bishop and others to the Reconciliation Seminar
held in Massachusetts. For more than eighteen years I was the
Executive Director of Bridge Home Health and Hospice. I am
organized and have had much experience in decision-making.
I have chaired many committees for Rotary and at the present
time I chair the Family Selection Committee for Habitat for
Humanity and have the honor of choosing partner families. I
am interested in serving the diocese and think I could be fair
and thorough in reviewing grant applications and awarding

monetary gifts to deserving projects.

Cheryl Gray (Sz. Martin’s, Chagrin Falls)—A parish nurse at St.
Martin’s since 1995, became a health minister in 2000, helped start
Congregational Health Ministry in 2000, became National Epis-
copal Health Ministry Liaison for the Diocese of Ohio, diocesan
President for Daughters of the King from 2000-2006, served on
diocesan ECW Board, presently Hospice Outreach Committee
Chairman, held various positions with Ohio Federated Women’s
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Club, as well as positions on district
and local club levels. I would bring
experience from the various events
with which I have been involved
such as setting up health care in a
minority community, and a walk for

LifeBanc. Through my club work

I have been involved in various
restoration projects and helping the

homeless, as well as the needy.

Anne Schwan (Church of Our
Saviour, Akron)—Taught elementary
special education and art education
for 14 years, volunteered in various
capacities in our local schools, served
on Board of Trustees, Highland
Foundation of Educational Excel-
lence, 6 years. At Our Saviour,

Akron, helped to plan and run, and

wrote the arts and crafts curriculum
for the “Super Saturday Program”, taught church school, Chris-
tian Education Committee, Stewardship Committee, Outreach
Committee, Friendly Pantry, Habitat for Humanity, and Open M
Lunch volunteer. While on the Board of Trustees of the High-
land Foundation, I was Chair of Projects. In that capacity, I was
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responsible for chairing the Project Review Committee, which

evaluated grant requests and made recommendations to the Board
of Trustees. At Our Saviour, Akron, I have been involved in many
of our outreach projects because I believe that through outreach, I

can share with others the gifts that God has given to me.

George Siss (Church of the
Redeemer, Lorain)—For the past
seven years I served Church of the
Redeemer as Director of Adult
Religious Education. This year, I
took another position as the direc-
tor of the Community Hot-Meals
Program where I provide donations
and write grants for 8 parishes that

provide meals for the poor in Lo-
rain. I have served on the Commission on Peace and Justice, the
Commission on Mission and Ministry, and as a parish represen-
tative for Episcopal Relief and Development. I bring to the ECS
Council experience and a strong passion for the needs of the poor.
In addition to my parish and educational experiences, I have been
involved in mission projects in Appalachian southern Kentucky,
the Oklahoma Indian reservations, and Habitat for Humanity in
central Illinois. If elected, I will bring my passion for the poor to
the forefront, hoping, praying, and supporting agencies that can
help the poor live healthy and productive lives.

= AE» I s Roger Smith (Sz. Peter’s,

Ashtabula)—A guidance counselor

for 41 years, Roger is involved in St.
Peter’s breakfast outreach and fine
arts outreach; he sits on the Children
Services Board and is the theater
critic for the Ashtabula Star Beacon.
He was instrumental in founding 2
alternative schools in Ashtabula, and
he teaches Writing at Kent State

University/Ashtabula. His parish’s Senior Warden, he serves as an
acolyte, a Worship Leader, and is a Supervisor of the St. Peter’s
Church Foundation. Roger brings the experience of knowing the
difficulties of the start-up and maintenance of outreach programs.
He is able to recognize gaps that need to be filled in order to make
programs successful. From having been involved in many outreach
programs, he can offer insight into community services that might
request assistance from ECSF Development Council. He is able

to look at outreach programs from the inside out.
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The Rev. J. Jeffrey Baker (S~
Stephens’ Shared Ministry, East
Liverpool & Steubenville)—I am a
newly ordained priest in and from
this Diocese. I am passionate about
mission work here and abroad. I
have extensive experience preparing
grant requests for various ministries
including Grace Mansfield’s Food
Pantry, and the Marafiki Global
AIDS ministry. In addition, in my previous secular life, I was in-

volved in the grant process for a non-profit Humane Society in
Mansfield. Being a recipient of funds from the Bishop’s Annual
Appeal in the newly developed St. Stephens’ Shared Ministry, I
understand intimately the necessity of innovative ‘quasi-curacies’
for the formation, education, and growth of new post-seminary
priests. I desire to give back, in some way, that which I have
been given. Thus, I would like to share my expertise with this
tremendous council and help facilitate and develop other local
outreach ministries to further the realm of God in this Diocese,
which I love so deeply.

The Rev. G. Keith Owen, Il (Sz.
Peter’s, Lakewood)—The Rev. Keith
Owen has served as Rector of Saint
Peter’s, Lakewood, since August
2004. Prior to that he served par-
ishes in Albany, New York (10 years)
and Newport News, Virginia (6
years). In our Diocese, he has served
one term on Diocesan Council and
continues to serve on its Finance
Committee. He also currently serves as an Examining Chaplain,
as a senior high camp chaplain at Cedar Hills, and as a spiritual
director for youth “Happening” weekends. In the wider church, he
serves as Executive Secretary for the North American Regional
Committee of Saint George’s College, Jerusalem. I am interested
in serving to grow our ministries of Outreach and Servant Min-
istry as a primary “face” of the Diocese in the wider community.

I am excited to imagine ways to support and enable individual
parishes to reach into their communities. I can bring many years
of experience and education in fundraising, development, invest-

ment oversight, and marketing to the tasks of ECS.
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General Convention Provisional Deputy

Position Description

General Convention Provisional Deputies serve as alternate deputies from the Diocese of Ohio to the General Convention of the Epis-

copal Church in 2009 and any Special General Convention in the event that a regular deputy is unable to serve. At Convention, deputies

consider amendments to the constitutions and canons and resolutions on ecclesiastical matters and social issues; adopt a budget for the

ministry of the Episcopal Church; and elect people to various national offices. General Convention is the only body that can speak on
behalf of the Episcopal Church. Collectively, General Convention sets the direction of the Episcopal Church, defines our identity as
Anglicans, and guides the vision of our common life. The Deputies help shape the role, work and voice of the church in the world by

bringing the voice of the Diocese of Ohio to the conversation with the larger church. Deputies also bring the voice of the larger church

back to the diocese so that we may continue in dialogue as we discern God’s will for the Episcopal Church and the Diocese of Ohio.

Elect four clergy and four laity for three-year terms (General Convention 2009):

Carolyn Cameron (Christ Church,
Huron)—Carolyn currently holds
the position of Treasurer at Christ
Church, a position she has held
for the past 4 years. Carolyn has
gone on mission trips, and pro-
motes missions within our church.
She is an honest, dedicated, caring
individual who is prepared to be a

Provisional Deputy.

Denise Caywood (Sz. Philip’s,
Akron)— The gifts I would bring
would be that of a good listener, de-
cision maker, and an open-minded-
ness to new ideas. My service at the
diocesan level includes three years
on the Nominating Committee.
Currently, I am serving on the ECS
Development Council, and have
served three terms on parish vestry

: as Senior Warden. I treasure working
with others to seek new and creative ministries to God’s people.

Jean Parke (Sz. Luke’s, Niles)—A
member of the Youngstown Ma-
honing Valley Core of Episcopal
Churches, member of ECW,
Treasurer of St. Luke’s Church - St.
Margaret’s Guild, served on vestry as
Senior Warden, Clerk, and currently
as Senior Warden. Volunteers as par-
ish secretary, active with Outreach
Committee including “Old Mother
Hubbard’s Cupboard Food Pantry”,

is a Eucharistic Visitor, Eucharistic Minister, volunteer church
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greeter, Deanery representative to Diocesan Council, member of
the Committee on Nominations Committee and Deanery Review
Committee. Jean has been very active as a volunteer in Niles and
the surrounding area including Niles Community Services, Music,
and St. Luke’s Church. She is the Director of Seniors on Parade,
volunteer cook for workers during Niles Community Services
Christmas basket event, volunteer secretary for Niles Churches
Interfaith Banquet Committee, and volunteer serving meals at

the city of Warrant Rescue Mission. Jean’s experience, her intense
willingness to learn, and her passion to serve others less fortunate
is a profound witness to her faith.

Rebecca Roth (Trinity, Toledo)—
Trinity, Toledo, constantly offers me
ministry opportunities. I have been
on vestry for almost six years, and
senior warden for five, encompass-
ing a rector transition. 'm a worship
leader, lector, and Eucharistic bread
baker. I've served on several deanery
vocations committees for those ex-
ploring a vocation to ordained min-
istry. I support our ministry partners
including the Juvenile Detention Center, Feed Your Neighbor,
and Equality Toledo’s Safe Schools Project. My skills are from
elementary school — I work hard, do my homework, treat others
fairly, and tell the truth. My gifts are a deep sense of curiosity and
a reasonable facility with language. I am passionate about sustain-
ing an Episcopal Church that is creative, loving, and visionary. I
am excited to serve our diocese and to support the role, work and

voice of the Episcopal Church in the world.

Clergy

The Rev. M. Judith Alexis (7rinity Cathedral, Cleveland)—1 was
born in the United States to Haitian immigrants, but I grew up
in Port-au-Prince. Currently, I am serving as Curate of Trinity
Cathedral. As a member of the diocesan Congregational Devel-
opment Committee and Chaplain for the Daughters of the King,

192" Annual Convention of the Episcopal Diocese of Ohio
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I work toward fostering honest
conversation while supporting our
vision of growth and evangelism.
My work in several homeless and
low-income communities in the
world and in downtown Cleveland
has taught me to seek a balance
between giving voice to the silent
majority and empowering oth-

ers to raise their own voices. Such

diverse social-economic, cultural
and linguistic settings have influenced the way I engage scripture
because I believe the sharing of the Gospel is mostly a non-verbal
act. For example, I facilitate the Knitting Ministry at the Cathe-
dral. When an item is hand-woven by the Cathedral’s knitting
ministry and presented to either a hospitalized or newly baptized
person, it says you have a family that cherishes you.

The Rev. J. Jeffrey Baker (Sz. Ste-
phens’ Shared Ministry, East Liverpool
&9 Steubenville)—Though I am a
newly ordained priest in this diocese,
I have resided in northern Ohio most
of my life and am familiar with, and
respectful of, the awesome diversity
we bring as a diocese to the wider
church. In addition, I have engaged
in ministry as both a layman and
priest in contexts that often take me
beyond the borders of this great diocese to as far away as Kenya,
Africa.I would bring my mission experience to this position as

well as a deep passion for coming together in the wider church as
the body of Christ. I understand that uniformity is the bane of true
unity and would relish the opportunity to participate in a General
Convention at this critical juncture of our corporate existence as

the Episcopal Church of the United States of America.

The Rev. Margaret D’Anieri (North
Central Episcopal Shared Ministry,
Norwalk & Port Clinton)—I have
been the rector of St. Paul, Norwalk,
and St. Thomas, Port Clinton, for six
years. | have served as a Trustee of
the Diocese, a member of the Com-
mission on Ministry, and am the
Dean of the North Central Deanery.
My prior experience (before entering
seminary) was in operations plan-
ning and marketing for British Petroleum. I attended General
Convention 2006 in Columbus for a few days and so have some
sense of the scope and process of a fairly daunting event. As some-
one who serves with people who have widely different views on
the theological issues facing the church, I have a sense of both the
pain and the hope that characterize our life together.

Convention Handbook

The Rev. Wanda L. Ray (Christ
Church, Huron)—Wanda has been
our priest at Christ Church for the
last five years and leads with prayer-
ful wisdom and authority. She has
served in the past in other dioceses
on Standing Committee, Council,
and assisted the Bishop, and she is
willing to take a leadership role for

the benefit of God and church.

The Rev. Gregory P. Sammons
(St. Michael’s-in-the-Hills, Toledo)—
Thirty-one years of pastoral care,
preaching and parish planning in

3 dioceses and many economic
settings; a sense of joy in foster-
ing a team approach to ministry;
experience in the following ar-

eas: diocesan Council, Anglican
Partnerships, Campus Ministry
Board, Youth Mission Trip Leader,
Stewardship, Adult Education, and Dean of Toledo clericus. The
ability to appreciate truth in many viewpoints without surren-
dering my own; a deep love for this Church and a desire to help
us weather storms and grow; an ability to keep in mind the big
picture of God’s grace; a trust in a wide-embracing and present
Christ; a commitment to Christian essentials as Episcopalians
have received and practiced them.

The Rev. Helen Svoboda-Barber
(Harcourt Parish, Gambier)—Gen-
eral Convention Deputy or Pro-
visional Deputy 2000, 2003, and
2006; Member, President of the
House of Deputies Council of
Advice 2000-2006; Coordina-

tor, Octave of Prayer for General
Convention 2006; Rector, Har-
court Parish, Gambier 2004-pres-
ent; Coordinator, Prayer at Work
(Tornado Recovery Mission Trip) July 2008; diocesan activities
include Deanery Review Committee, Christian Education Com-
mittee, Kenyon Conference Planning Committee, EFIM Mentor,
Bishop’s Bike Ride Traveling VBS Coordinator. Helen would be
valuable as a Provisional Deputy because she has experience at
several General Conventions and could easily step in for as short
or as long as needed and get up-to-speed with resolutions and
actions very quickly. She also is a woman of prayer and listens for
God’s voice every moment of Convention.
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Report of the Committee on Canons

Proposed Amendments to the Constitution and Canons of the
Episcopal Diocese of Ohio to be Considered at the 192" Annual
Convention of the Diocese of Ohio.

The Committee on Canons proposes no amendments to the Constitution and Canons of the
Diocese of Ohio.

Two proposed amendments to the Constitution or the Canons of the diocese were submitted by

members of the diocese.

Language proposed for elimination is denoted by a strike-through. New language proposed is denoted
by bold-face type and underlined.

In considering the two proposed amendments that were submitted, the Committee also took notice

of the fact that the issues of assessment and collection of diocesan funding, including methodology in
dealing with non-compliance, have emerged repeatedly over the past few years, often on a “piecemeal”
basis. Accordingly, in addition to the recommendation set forth regarding each of the subject proposals,
it is respectfully suggested that the referenced Committee to be appointed by the Bishop might broaden
the scope of its assignment to include the entire subject of diocesan funding and provide a report with

recommendations to the next Annual Convention.
As required by our Constitution and Canons, changes to the Constitution of the diocese must be
approved by a two-thirds majority of the clerical and lay delegates voting by orders (see Article X of the

Constitution).

Proposed changes to the Canons require a simple majority vote of the clerical and lay delegates voting
as a single house (see Title IV. Canon 3 of the Canons).

Respectfully submitted,

The Rev. Gay C. Jennings, Chair St. Timothy’s Church, Macedonia

The Hon. Ute Lindenmaier Vilfroy, Vice-Chair ~ Trinity Cathedral, Cleveland

Patricia B. Kilpatrick Christ Church, Hudson

Robert L. Larson, Esq. St. Paul’s Church, Cleveland Heights
The Rev. G. Keith Owen, II St. Peter’s Church, Lakewood

The Rev. A. Bradford Purdom, 111 Church of the Good Shepherd, Lyndhurst
Stuart Theis, Esq. St. Hubert’s Church, Kirtland Hills
The Hon. William F. B. Vodrey 8t. Paul’s Church, Cleveland Heights

The Rt. Rev. Mark Hollingsworth, Jr., ex-officio
Richard T. Watson, Esq., ex-officio
The Rev. Alan C. James, ex-officio and staff
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Constitution and Canons
(A full copy of the canons of the Diocese of Ohio may be found at the end of the handbook.)

, First Proposed Amendment to the Canons

Z The Committee on Canons recommends Refer to a Committee
s appointed by the Bishop for the purpose of study and to report with
° recommendations to the next Annual Convention.

8

9 Text of Proposed Amendment:
10
1 Title I. Canon 14: Of the Diocesan Fund
12
13 Sec. 1. At each Annual Convention an assessment shall be made upon all Parishes in the Diocese, according to the
14 formula set forth in Section 2 of this Canon.
15
16 Sec. 2. Beginning January 1, 1998, and in the calendar years thereafter, there shall be an annual assessment made upon
17 all parishes in the Diocese as follows:
18
19 * 10 percent of the first $100,000 of normal operating income (NOI) of a parish;
20 * 12 percent of that portion of the normal operating income (NOI) above $100,000 and up to $200,000;
21 * 14 percent of that portion of the normal operating income (NOI) above $200,000 and up to $350,000;
22 * 16 percent of that portion of the normal operating income (NOI) above $350,000.
23
24 Normal Operating Income is defined in the Line-by-Line Instructions for the preparation of the Parochial
25 Report as provided by the national Episcopal Church.
26
27
28
29
30
31
32
33
34 by Beginming Fel 201998 and b 20 dav-ofead] bt frercad] <hrshall he D
36
37
38
39
40
41
42
43 Sec.3.(a In determining the assessment due from a parish for a calendar year, the rates specified in Sec. 2 shall be
44 applied to the NOI shown on the parish’s parochial report for the second preceding year.
45
46 (b)  Beginning February 20, 2009 and on the 20 day of each month thereafter, each parish shall pay to the
47 Diocese a monthly payment determined by dividing the amount determined in Sec. 3. (a) by twelve (12).
48
49
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13

Constitution and Canons
(A full copy of the canons of the Diocese of Ohio may be found at the end of the handbook.)

Sec. 4. No Parish that is reported by the Treasurer of the Diocese as being in arrears on its assessment shall be entitled

to representation in any Convention of the Diocese.

Sec. 5. A reserve fund will be developed by the Diocese for use after the three-year transition period for the purpose of

assisting parishes with unforeseen expenses to meet their financial commitments to the Diocese. Such financial
assistance would be administered through the Congregational Development Commission of the Diocese,
which may provide an appropriate level of short term (maximum of 1 year) financial assistance. Should this
assistance be necessary, a parish will be required to: request such financial assistance from the Congregational
Development Commission; and work with a diocesan support group who will assist in evaluating the parish’s
financial needs and strengths and in implementing a plan, which will result in the parish being able to meet its
financial obligation.

14 Proposers
Canon Christina Monreal, Trinity Cathedral, Cleveland
The Rev. George M. Tarsis, St. Andrew’s Church, Barberton

15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
a
42
43
44
45
46
47
48
49

Rationale of the Proposer
History

The current assessment system has been in effect since 1998. It was passed at a special Convention after much debate and
study.

In his Episcopal address at the 2005 Diocesan Convention, Bishop Hollingsworth noted, “I have learned the assessment
process is felt to be fair and reasonable.”

At the request of Bishop Hollingsworth, a study was conducted in 2006 by Lee Irving, a member of the Finance
Committee and Christ Church, Hudson.

He compared our assessment process, rates, and reporting with all other dioceses. Our assessment rate was in the middle
of the range of assessment rates across the country. A complete overhaul of the assessment system is not deemed necessary

at this time.

Computation of Assessment

A graduated rate system, ranging from 10-16%, is applied to the parish’s Normal Operating Income (NOI) to determine
the assessment due.

Normal Operating Income is defined by the parochial report instructions issued by the National Episcopal Church. These
definitions apply both to the assessment system and parochial report computation of NOL

A parochial report should reflect NOI = Normal operating expenses. NOI is funds used to pay operating expenses of

the parish. Receipts are not characterized as operating (vs. nonoperating) and reportable as NOI until spent. The level of
operating expenses ultimately determines NOI and the amount of the assessment due. As operating expenses increase, the
assessment due increases proportionately, and vice versa. The assessment is not directly correlated with changes in receipts.
Under the proposed new canon, NOI would need to be computed only once a year, on the parochial report, instead of

every month.

Reporting and Payment

Currently, a parish completes an annual estimate of the assessment, 12 monthly reports, an annual reconciliation, and a
parochial report. The process of reporting and paying each year’s assessment averages about 15-18 months from start to
finish. It is a time-consuming process for both the parish and finance office staff.

The new canon would significantly reduce the number of reports filed. The annual estimate, reconciliation, and monthly
reports would no longer be required. The administrative burden connected with the assessment would be reduced
significantly.

Once a parish completes and files its parochial report for a year, the assessment for the following calendar year would

26
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Constitution and Canons
(A full copy of the canons of the Diocese of Ohio may be found at the end of the handbook.)

be known. For example, once the 2008 parochial report is completed in March 2009, the assessment due for the 2010
calendar year is computed based on the NOI on that report. The assessment is a fixed and determinable expense for the
2010 budget that is prepared later that year.

*  An equal monthly payment is useful for planning and budgeting purposes also.

Economic Impact

*  If the new canon is approved, assessments for calendar year 2009 will be based on 2007 parochial report NOI.

*  If the new canon had been in place for 2007, assessments due would have been based on the 2005 parochial report NOI.
The total assessment would be $2,395,969 based on 2005 NOI. The actual assessment due under the current system,
based on 2007 parochial report NOI, is $2,412,666. The decrease in assessments due from the proposed change is about
$16,000, or .7%.

*  The financial impact for future years is unknown.

Rationale of the Committee’s Recommendation to Refer

The Committee on Constitution and Canons recommends that this proposed amendment, and the amendments to follow, be

referred to a committee appointed by the Bishop. Such committee would undertake a comprehensive review of the Diocesan
Fund and make recommendations to the 193" Annual Convention of the Diocese of Ohio. Such a comprehensive review
would include, but would not be limited to, the current funding mechanism for supporting the mission and ministry of the

diocese, the system of reporting and making payments, and consequences for non-compliance with the diocesan canons.

Convention Handbook
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Constitution and Canons
(A full copy of the canons of the Diocese of Ohio may be found at the end of the handbook.)

, Second (Set) of Proposed Amendments to the
., Canons

Z The Committee on Canons recommends Refer to a Committee
; appointed by the Bishop for the purpose of study and to report with

9
10
1
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
a
42
43
44
45
46
47
48
49

recommendations to the next Annual Convention.

Proposed Amendments:

1) Repeal Title I. Canon 14. Section 4.

A - A

2) Renumber Title I, Canon 14, Section 5 as Section 4 of the same Title and Canon

3) Repeal Title I1. Canon 9.

4) Repeal Title I, Canon 10, Section 3
CANON 10: Of Lay Pensions

5) Renumber Title II, Canon 10 as Canon 9 of the same Title
6) Renumber T'itle II, Canon 11 as Canon 10 of the same Title

7) Enact Proposed Canon 11 of Title I1
Title I1, Canon 11: Of Representation at Diocesan Convention

Sec. 1. Any parish which has not paid all of its Diocesan Fund assessment for the year immediately prior to
the year in which each annual meeting is held shall not be entitled to lay representation in Con-
vention until such apportionment is paid, unless, by a majority vote of the Convention, voting by
orders, the parish is granted representation, and every parish shall remain liable for all of its unpaid

assessments, unless, by a majority vote of the Convention, voting by orders, that liability (or an

portion thereof) is excused; Provided that such parish shall, at least 120 days prior to the date of
convention, request in writing to the Ecclesiastical Authority, that it be entitled to representation
at such Convention or that its unpaid assessments (or portion thereof) identified by amount and
year of assessment be exonerated, or both, and that it be granted a hearing on its above requests.
Such request shall contain an agreement by the Vestry of such parish that it will make a full disclo-
sure of all facts and circumstances requested of it. Thereafter:

28
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Constitution and Canons
(A full copy of the canons of the Diocese of Ohio may be found at the end of the handbook.)

a) A hearing on such a request from any parish shall be held before the Standing Committee not

less than 10 days prior to the Convention. Such parishes shall receive at least 30 days written notice
of the time and place of such hearing.

(b) At the hearing, the Standing Committee may adopt such rules as appear to be in the best

interest of the Diocese, and may, prior to the hearing, require of such parish that it fully disclose its
resources to such person or persons as the Standing Committee designate for such purpose.

(c) The Standing Committee shall make its recommendation to the Convention on the requests
made by the parish.

Sec. 2. Any parish three or more months in arrears in payment of any assessment levied for The Church
Pension Fund for clergy pensions shall be denied lay representation in the Convention.

Sec. 3. Any parish three or more months in arrears in payment of any assessment levied for The Church
Pension Fund for lay pensions, or three or more months in arrears in funding an alternative lay
pension plan, shall be denied lay representation in the Convention.

Sec. 4. If a parish for any reason whatsoever is not represented in Convention, it shall nevertheless be
bound by all acts of that Convention.

Sec.5. The lay delegations to the Convention from each parish shall not be seated in Convention unless

the Secretary of Convention has determined that the parish corporation is in good standing in the

office of the Secretary of State of Ohio. Any parish may satisfy this requirement by providing to the

Secretary of Convention a current certificate of good standing issued by the Secretary of State of
Ohio.

28 Rationale of the Proposer

29
30
31
32
33
34
35
36
37
38
39
40
41

The current canons are punitive and inflexible. They do not take into account that a failure to pay assessments or pension
contributions may have resulted from oversight or from financial inability. They cast a broad net which captures the
inadvertent and the incapable together with the intransigent. They do not embody the possibility of forgiveness and

understanding and provide a poor witness to our life together as the Body of Christ.

The Proposed Canon 10 accomplishes the same punitive goal with regard to those parishes who willfully and without good
cause fail to pay assessments or fund pensions, while permitting those who do so for reasons of financial hardship or through
inadvertence to so demonstrate and thus escape disenfranchisement from Convention upon recommendation of the Standing

Committee and vote of Convention.

The Proposed Canon 10 is a slightly altered form (edited to fit our diocesan canonical language) of Title II, Canon 3, of the

Canons of the Diocese of Kansas where this manner of dealing with the problem of arrearages has worked for several years.

42 Rationale of the Committee’s Recommendation to Refer

43
44
45
46
47
48
49

The Committee on Constitution and Canons recommends that these proposed amendments, and the preceding amendment,
be referred to a committee appointed by the Bishop. Such committee would undertake a comprehensive review of the
Diocesan Fund and make recommendations to the 193" Annual Convention of the Diocese of Ohio. Such a comprehensive
review would include, but would not be limited to, the current funding mechanism for supporting the mission and ministry of

the diocese, the system of reporting and making payments, and consequences for non-compliance with the diocesan canons.
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Report of the Resolutions Committee

The Resolutions Committee considered and adopted the following resolutions for submission to this

Convention. The resolutions have been submitted according to Canon and during the First Report of

the Resolutions Committee will be placed before Convention for debate subject to the Rules of Order

adopted by Convention at its organization.

The Resolutions submitted this year are as follows:

R1: Resolution on Minimum Clergy Compensation for 2009

R2: Resolution on Assessment Credit for Increases in Natural Gas and Heating Oil Expenses
R3: Resolution Concerning Health Ministry in the Congregations

R4: Resolution Urging Support for the Health Care for All Ohioans Act

RS5: Resolution in Celebration of the 200" Anniversary of St. James, Boardman

Respectfully submitted,

The Rev. R. Stephen Sedgwick, Chair ~ Church of the Redeemer, Lorain

The Rev. Dr. J. Paul Board 8t. Paul’s Church, Maumee

Samuel A. McDonald 8t. Paul’s Church, Cleveland Heights
Lisa O’Rear-Lassen St. Peter’s Church, Lakewood
Dorothy Rieman St. Matthew’s Church, Brecksville
Eugene Stacy Old Trinity Church, Tiffin

The Rev. Gretchen K. Weller St. Bartholomew’s, Mayfield Village
The Rev. Patricia L. Hanen, Ph.D. Staff
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, R1: Resolution on Clergy Compensation for 2009
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Resolved, that the minimum standard of full-time pension-based compensation (cash salary, utilities, housing, and Social

Security tax reimbursement) for clergy serving congregations in the Diocese of Ohio during 2009 be established as follows:

*  Atleast $45,000 for assisting clergy ordained less than five years;

*  Atleast $48,500 for clergy ordained less than five years, who are in charge of congregations;

*  Atleast $55,000 for clergy in charge of congregations with an annual Normal Operating Income (NOI) of no more than
180,000;

*  Atleast $55,000 + 10% of NOI greater than $180,000 up to $360,000, for clergy in charge of congregations with an
annual NOI greater than $180,000;

*  Atleast $73,000 for clergy in charge of congregations with NOI greater than $360,000; and be it further

Resolved, that in addition to the above minimum standard, it is understood that each employer of clergy in the Diocese of Ohio

shall:

*  Make pension assessment payments as the Church Pension Fund shall determine;

* At minimum, provide to clergy and eligible dependents full funding for the least expensive medical insurance plan offered
through the diocese in the area where the clergy person resides, or an amount equivalent to cost of the least expensive plan
offered through the diocese toward a more expensive option. If the parish offers medical insurance coverage directly, and
not through the diocese, the benefits must equal those provided by the least expensive plan available through the diocese.

*  Provide appropriate reimbursement for expenses incurred in the course of fulfilling the responsibilities of the position,
including the actual cost of the use of a personal automobile;

*  Allow no fewer than four weeks of paid vacation annually;

*  Allow annual professional education/development leave, of no fewer than two weeks, with a minimum allowance of $750,

and be it further

Resolved, that each employer of clergy in the Diocese of Ohio be encouraged to:
*  Offer additional benefits either fully funded, or on a pre-tax salary reduction basis (e.g., dental insurance, reimbursement
for routine dental care, annual medical examination, child-care allowance, etc.);

*  Provide for sabbatical and parental leave; and be it finally

Resolved, that the provisions of this resolution be applied on a pro-rata basis to the minimum compensation and benefits related

to positions that are less than full-time and more than one-quarter time.

34 Proposer
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The Commission on Ministry

Rationale

Title I, Canon 8, of the Canons of the Diocese of Ohio directs the Annual Convention to establish a minimum standard of
compensation for clergy employed in the diocese. The minimum standard for 2009 represents the following adjustment from
the minimums established by the 190" Annual Convention for 2008:
1. The creation of a new category (assisting clergy ordained less than five years); the hope is that this will encourage larger
parishes to hire recent seminary graduates.
Clergy ordained less than five years, who are in charge of congregations, will receive a 4% compensation increase.

3. The remaining three categories receive no required compensation increase.

The 183 Annual Convention of the Diocese of Ohio set a goal of raising the median clergy compensation in the diocese

to the median level for the Episcopal Church as a whole. In 2006 the diocese ranked 36™ of 100 dioceses in median clergy
compensation. In 2006 the diocese also had, for the first time since the Commission on Ministry undertook this comparison,
the highest median compensation among the contiguous dioceses of Ohio, Southern Ohio, Michigan, Indianapolis, and
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Resolutions

Pittsburgh. This is a particularly useful comparison because these dioceses are similar in size and demographics.

The annual Net Operating Income at which parishes are required to provide the minimum standard of compensation is not
adjusted for 2009.

The increasing cost of medical insurance and health care continues to outpace the increase in the cost of living as a whole. The
Commission on Ministry is aware that this poses a real hardship for many parishes, which must pay in full the cost of health
insurance for their clergy. As a result, although the minimums for pension-based compensation remains at 2008 levels, the
increase in the entire compensation and benefits package offered to the clergy will be substantially greater than the increase in
the cost of living for 2009.

Definition of Pension-based Compensation

“For pension purposes, your compensation consists of cash salary, Social Security tax reimbursements, utilities, and housing.

*  (ashsalary is the stipend you are paid, including bonuses, one-time cash payments, tuition paid for your dependents,
severance and any salary reduction arrangements used to fund an annuity or other deferred benefit, such as a tax sheltered
annuity or 403(b) plan.

*  Social Security tax reimbursement is compensation your employer provides to offset your self-employment (SECA) taxes.

*  Utilities are allowances you receive to cover the cost of your utility bills, such as fuel, gas, and electricity, or the amount your
employer pays for utilities on your behalf.

*  Housing is the allowance you receive for this purpose.”

from A Guide to Your Benefits,” The Church Pension Fund, July 2003.
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,R2: Resolution on Assessment Credit for Increases
.in Natural Gas and Heating Oil Expenses
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Resolved, that parishes incurring increases in actual costs for heating their sanctuaries and parish halls between November 1,
2008, and April 30,2009, more than ten percent over the costs for the same period of the previous year, shall be eligible for
an assessment credit. The amount of such credit will not exceed the incremental increase in the parish assessment that results
from the actual increase in heating costs, and be it further

Resolved, that this assistance be provided in the form of a credit for payment of calculated assessment to be issued by the
Diocesan Finance Office upon review of appropriate documentation, and be it further

Resolved, that this credit be available only to parishes who have paid in full all assessments for prior years and the current year
and have submitted a complete and accurate Parochial Report for 2007, necessary for its calculation, and be it further

Resolved, that the Finance Officer of the Diocese be directed to develop a procedure and appropriate documentation for use
by parishes to request the credit to offset the increase in assessment, and to distribute instructions to parishes no later than
December 1, 2008.

Submitted by

The Resolutions Committee

Rationale

A similar measure was proposed and passed at the 189" Convention of the Diocese of Ohio, in November, 2005. At that time
crude oil was priced at about $55 per barrel. Crude oil prices at the beginning of October, 2008, have reached $94 per barrel.
Winter heating costs are projected to increase by at least one-third throughout the Diocese of Ohio.

Heating costs are one of the largest expense items after personnel for many of our congregations. The effect of heating in-

creases is exacerbated by recent losses in the market that affect endowment or investment income.

The assessment system established in the present canon was clearly intended to provide for the diocesan budget to reflect the
economic swings experienced by our congregations. The natural gas/heating oil credit is an appropriate way of meeting this
objective and easing the financial burden imposed on our congregations by the large increase in oil prices coupled with the

severe downturn in financial investments.
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Resolutions

, R3: Resolution Concerning Health Ministry in the
, Congregations

5

6  Resolved, that the 192*! Annual Convention of the Episcopal Diocese of Ohio affirm Resolution A124 adopted at the 74*

7 General Convention of 2003 “reaffirming the commitment of the Episcopal Church in providing a Christian response to the
8 health care needs of those within our nation;” and be it further

9

10 Resolved, that this Convention establish a Diocese Health Ministry Task Force consisting of lay and clergy members appointed
1 by the Bishop, to act as liaison with the Standing Commission on Health of the Episcopal Church, to support existing health

12 ministries; to encourage development of new health ministries; to promote training for health ministers; and to provide
13 education for the Diocese on issues and concerns related to health ministry.

14

15 The initial term of this Task Force will be three years. The task force will furnish an annual report of its activities to be
16 included in the Journal of the Annual Convention.

17

18 Submitted by

19 The Rev. Terry Dautel

20 The Rev. Chris McCann

21 The Rev. Gayle Catinella

22 The Rev. Evelyn Manzella

23 Cheryl Gray

24 Karen Swan

25 Linda Heitger

26 Ruth Brown

27

28 Rationale

29 The 74" General Convention of the Episcopal Church, meeting in Columbus, Ohio, in 2003, passed Resolution A124
30 establishing a Standing Committee on Health and Human Affairs. In that resolution the duties of the Commission include
31 v) “collecting and developing resources and teaching materials related to access to health care for the use of dioceses,
32 congregations, and individuals;” and (vi) “advocating health ministry in and through local Episcopal congregations.”
33

34 The Diocese needs a task force to act as a liaison to the Standing Commission. The proposers’ intention is to encourage more
35 parishes within our diocese to develop health ministries to meet the needs of their congregations and communities, and to
36 provide educational resources to help parishes to start and maintain such ministries.
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,R4: Resolution Urging Support for the Health Care
.for All Ohioans Act

5
6 Resolved, that the Diocese of Ohio, gathered in this 192" diocesan convention, join the Diocese of Southern Ohio in declaring
7 its support for the Health Care for All Ohioans Act, SB 168 & HB 186.
8
9 Resolved, that all Ohio Episcopalians be encouraged to contact the Governor and their Ohio House and Senate members to ask
10 them to support passage of the Health Care for All Ohioans Act.
1
12 Resolved, that the Secretary of this Convention send copies of this resolution to the Governor of Ohio and to all members of
13 the Ohio Legislature.
14
15 Submitted by
16 The Resolutions Committee
17
18 Rationale
19 There is a crisis in health care in this land. We have the most expensive health care system in the world while the World
20 Health Organization ranks us 37" in the world based on our outcomes. In Ohio more than 1.3 million citizens (1 of every
21 9 people) are currently without health insurance. According to the Institute of Medicine, two Ohioans die every day from
22 treatable illnesses, and thousands more suffer and live with impairments from untreated diseases, injuries, and lack of prenatal
23 health care. Prior to the current home loan crisis, it was estimated that medical bills contributed to one-half of all bankruptcies.
24 And the rapidly rising cost of health insurance is an increasing burdens on our congregations, diverting money from mission
25 and ministry.
26
27  Highlights of the Health Care for All Ohioans Act
28  Issued by the Single-Payer Action Network Ohio (SPAN Ohio)
29 1. The Health Care for All Ohioans Act, referred to here as “the Plan,” provides coverage for the full range of inpatient and
30 outpatient hospital care, preventive care, mental health, vision, hearing, prescription drugs, dental, emergency services,
31 rehabilitation services, hospice care, home care, health maintenance care, medical supplies, and all other necessary medical
32 services as determined by any state licensed, certified, or registered health care practitioner. It provides timely emergency
33 health care services in each county, including hospital care and triage, and necessary transportation in each county to ac-
34 cess covered health care services.
35 2. Coverage will be provided regardless of income or employment status and there will be no exclusions for pre-existing
36 conditions.
37 3. There will be no premiums, copayments or deductibles.
38 4. Patients will have free choice of health care providers and hospitals. People who today lack coverage will be able to see
39 doctors and other providers when needed, and will benefit from preventive care and early intervention.
40 5. Payments to health care providers for all covered services will be made from a single public fund, called the Ohio Health
41 Care Fund. The Plan will be funded by payroll taxes paid by employers not to exceed 3.85%; a gross receipts tax on busi-
42 nesses not to exceed 3%; income tax increases limited ONLY to those earning more than the Social Security tax cap,
43 which in 2007 was $97,500 annually; a 5% surtax on adjusted gross income over $200,000; $11.6 billion in administrative
44 cost savings; and funds from government sources.
45 6. Since health care bills will be paid from a single public fund, insurance companies will no longer have a role in the system
46 and the billions of dollars in profits they take from it will go instead for patient care.
47 7.  Workers under collective bargaining agreements will enjoy the same benefits as everyone else. If benefits under these
48 agreements are less than what the Plan provides, employers must pay the cost of increasing benefits to the level of the
49 Plan, with the employers paying all the premiums, copayments, and deductibles; or the employer and the union may rene-
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Resolutions

gotiate and begin coverage under the Plan immediately. The Plan will automatically cover workers when their collective
bargaining agreements expire.

8. Public employers — on a state, county, school district and municipal level — will pay much less for employees” health care
coverage than they do today, since their payroll tax for health care will not exceed 3.85% of the total payroll. Public em-
ployers would not pay a gross receipts tax. Most private employers, who today provide benefits, will also save because the
combination of the payroll tax and the gross receipts tax will be less than many of these employers pay today for employee
health care.

9.  Workers employed by health insurance companies and others who lose jobs as a result of the changes brought about by
the Health Care For All Ohioans Act will receive, at public expense, retraining and financial assistance for up to two years
in an amount not to exceed $60,000 per year. Many of these workers will be able to find employment in the public sector
implementing the new Plan.

10. There will be a marked reduction in physicians’ costs for billing since payment for services rendered will come from one
public fund, not from hundreds of private insurers. Payment will be guaranteed from that public fund. Malpractice insur-

ance will also be less expensive since medical bills will no longer be part of jury awards.

This resolution promotes our commitment to the baptismal vows to “seek and serve Christ in all persons, loving your neighbor
as yourself,” and to “strive for justice and peace among all people, and respect the dignity of every human being.” This resolu-
tion also addresses four of the eight Millennium Development Goals: reduction of poverty, promoting child health, promoting
maternal health, and treating/preventing HIV/AIDS. Adoption of the Health Care for All Ohioans Act would promote better
stewardship by reducing the costs of health care and thereby expanding the number of resources available to both individual

Christians and the Church for mission and ministry.

The Diocese of Southern Ohio is considering the same resolution at their convention on November 7 and 8. If both Dioceses
pass a similar resolution, Episcopalians throughout the state will be making their voices heard on behalf of a more rational

and cost-effective approach to health care. If the state legislature passes the Health Care for All Ohioans Act, there will be a
substantial reduction in health care cost for the Diocese of Ohio and our congregations. Congregations are already having to
choose between paying building utilities and paying for health insurance for clergy and lay staff members— and they would
not need to make those choices under the new plan. As an example, a church that is now spending $30,729 for clergy and staff
health insurance would be spending $7,222 if the Health Care for All Ohioans Act passed. Adoption of the Health Care for
All Ohioans Act would allow the use of far more resources for diocesan and congregational ministry and program.

w
(=)}
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Resolutions

' R5: Resolution in Celebration of the 200%™
. Anniversary of St. James, Boardman
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Resolved, that this 192*! Annual Convention of the Episcopal Diocese of Ohio extend its congratulations to St. James Church,
Boardman, during its current, two-year bicentennial celebration of two centuries of faithful ministry to the glory of God in the

Mahoning Valley and the Diocese of Ohio; and be it further

Resolved, that this Convention recognize St. James Parish of Boardman as the oldest established Episcopal Parish in the
Diocese of Ohio, having been granted recognition and status as a Parish of the Episcopal Church on 20 July 1809 by the Rt.
Rev. Samuel Provoost, Bishop of New York; and be it further

Resolved, that this Convention assure the congregation of St. James of its hopes and prayers for the future of the parish and its
continuing vital ministry in the Mahoning Valley and the Diocese of Ohio; and be it further

Resolved, that the Convention encourage the people and parishes of the Diocese of Ohio to join in the celebratory events and
activities scheduled by the people of St. James during 2009.
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The Vestry of St. James, Boardman, and amended by the Resolutions Committee

Rationale

In celebrating the work of St James for the last 200 years, we note that the parish has amply confirmed the trust placed in its
members when Bp. Provoost and the Convention admitted it to the Episcopal Church.

We commend the activities planned by the parish in celebration of their anniversary, and encourage all members of the Dio-

cese to join in. Activities planned at this time include:

1) A grand celebration with Bishop Hollingsworth in the fall of 2009;

2) The creation of a St. James Alcove near the narthex in memory of the Beard Family and to preserve parish artifacts and to
honor 200 years of ministry in this community;

3) Several liturgies throughout the year at its historic 1829 building, Old St. James Meeting House in Boardman Park;

4)  One or more concerts for the community;

5) An as-yet-to-be-identified outreach ministry in which all current members of the parish family can be involved.
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Proposed 2009 Program and Budget

Grow, Give, and Serve: Overview of the 2009
Diocesan Program and Budget

The 2009 budget more fully incorporates the mission statement
of the Diocese: to GROW in faith, numbers, and resources for
mission, to GIVE sacrificially as a spiritual surrender of self to
God, and to SERVE the world together as the risen body of
Jesus Christ. These priorities were developed by the Program
and Budget Committee and approved by Diocesan Council. The
Diocesan Council also approved 13 resolutions to implement the
diocesan mission. These Mission Strategy Resolutions follow the

mission statement.

GROW in faith, numbers, and resources for mission

*  Provide resources for building community and establishing
identity as Episcopalians in the Diocese of Ohio (this
includes developing and expanding communication models
for reaching out to both current Episcopalians and non-
Episcopalians).

*  Develop and employ creative models for congregational
ministry — Comprehensive revitalization, Natural Church
Development, Urban congregations, College Work, and
provide support for parochial advertising

*  Provide Christian formation opportunities and resources for
children, youth and adults to grow in faith and understand-

ing, recognizing that the spiritual journey is never ending.

GIVE sacrificially as a spiritual surrender of self to God

*  Develop culture of giving through Annual Appeal, planned
giving, gift development.

*  Invest in ministries of Service and Justice — commission for
Global and Domestic Mission, Millennium Development
Goals funding.

*  Encourage and assist congregational teaching in Giving as a

spiritual discipline.

SERVE the world together as the risen body of Jesus

Christ

*  Develop Domestic and Global Partnerships — i.e. companion
dioceses, collaborative ministries between the Diocese of
Ohio/Diocese of Southern Ohio, etc.

*  Promote and support mission trips for all ages as a central
part of spiritual formation and Life Long Learning.

*  Inspire and form servant leaders — equipping people of all
ages for ministry, lay and ordained.

*  Form and deploy deacons in collaborative service.

38

Mission Strategy Resolutions

Resolution #1a

The Bishop and Office for Christian Formation are authorized
to appoint members to a new Christian Formation Commission.
The CFC is responsible for providing oversight for Christian
Formation Programs in the Diocese (children, youth, and adult).
The Commission reports to the Diocesan Council and is sup-
ported by the work of the Christian Formation Office.

Anticipated actions:

1. Using a template created by the Christian Formation
Office and CFC, each parish will be asked to present an
inventory of its relevant programs.

2. CFC will assess the gaps and needs (particularly in the
areas of gifts discernment, sacrificial stewardship, servant
leadership, lay leadership development, youth formation
and leadership training, college work, and Cedar Hills
summer camp), facilitate collaboration between parishes,

and formally present its findings to Convention.

Projected Timing: Inventories to CFC by Convention 2008;
CFC presentation at Convention 2009.

Resolution #1b

Natural Church Development will be the primary church growth
model used in the Diocese of Ohio through at least 2012. The
Congregational Development Commission is tasked with devel-
oping an infrastructure by which the number of parishes utilizing
NCD can grow by at least 12 parishes a year.

Resolution #2

The Commission on Ministry is directed to consider and recom-
mend to the Bishop additional models of priestly formation, be-
yond the residential seminary model, which can be utilized within
the Diocese of Ohio to ensure that we have a sufficient number

of trained priests to serve the needs of the Diocese.

Anticipated actions:
1. Research models within the Episcopal Church and the
Anglican Communion.

2. Identify potential options for use in our Diocese.

Projected Timing: Pilot programs in place in 2011.

192" Annual Convention of the Episcopal Diocese of Ohio



Proposed 2009 Program and Budget

Resolution #3

The Congregational Development Commission is charged

with developing a model for facilitating Regional conversations
among parishes concerning congregational reorganization and
church closings. This model should result in a plan for allocating
resources, assets, and parish ministries so that we are more faithful
stewards and better able to build healthy communities wherever
we are. This must be done in a way that is both revitalizing and
pastorally sensitive for those who are grieving the transition and

sense of loss.

Anticipated actions:

1. Diagnostic tools must clarify parish circumstances and
provide options for collaboration and reorganization
(including ecumenical collaboration). Cases of success-
ful transitions should be identified so that parish leaders
might have access to those who have experienced and
guided successful transitions inside or outside of the
Diocese or in other denominations.

2. In the event that there is a mutual decision among
concerned parties that a congregation must close, there
needs to be an intentional regional discussion and process
to assist parishioners and ministries with the transition
into the life of another congregation in a pastorally

sensitive manner.

Projected Timing: Diagnostic tools, case studies, and contacts by
Convention 2009; application and revitalization as needed over

the next decade.

Resolution #4

The Bishop and Executive Committee of Diocesan Council are
authorized to appoint a Deanery Review Committee for research,
development, and implementation of a new model for collabora-
tive mission and ministry between local parishes on a sub-dioc-
esan level.

Projected Timing: Proposing a plan and canonical changes by
2009 Annual Convention and implementation by 2010 Annual

Convention.

Resolution #5

The Diocesan Council encourages and invites each parish in the
Diocese to enter into at least one 3-year covenantal relationship
with another parish within the Diocese of Ohio; their covenant will
set forth how and with what expectations they will work together,
and in what areas they intend to interact (e.g., worship, finances,
clerical/lay leadership, fellowship, community building, service/mis-

sion efforts, Christian formation, small-group ministries).

Convention Handbook

Anticipated actions:

1. The Bishop will facilitate discussions with clergy regard-
ing the potential and need for intentional grassroots
collaboration.

2. Congregation Development Commission will facilitate
parishes’ conversations around previously identified
and developed models of covenantal relationships and

exchanges.

Projected Timing: All parishes engaged in preliminary covenantal
conversations by the 2008 Annual Convention; presentation of

covenants and actions at 2009 Annual Convention.

Resolution #6a

The Diocesan Council calls upon the Bishop, Diocesan Staff,
Commission and Committee Chairs to enable greater representa-
tive diversity in diocesan committees and commissions through a)
scheduling (times and locations), b) rotating the geographic loca-
tions of the Mission and Ministry Conference and Annual Con-
vention around the Diocese, and ¢) establishing more immediate
communication of diocesan actions and opportunities through all

communication channels (including Sunday worship).

Resolution #6b
The Diocesan Council charges the Diocesan Technology Com-

mittee to offer assistance in enabling greater representative diver-
sity in diocesan committees and commissions through the use of

current technologies (audio/video conference, web-meetings).

Resolution #7
The Bishop and Diocesan Council Executive Committee are

authorized to appoint a Diocesan Advocacy Committee.

Anticipated Actions:

1. The Bishop is asked to discuss with the Episcopal Com-
munity Services Foundation whether Diocesan Advocacy
falls within their responsibility.

2. ECSF or the appointed Diocesan Advocacy Committee
will assist in identifying a potential focus for advocacy
and acting as a resource to parishes participating in
diocesan advocacy.

3. The Bishop and Diocesan Council will then name a
fundamental societal need that parishes can address

individually and collectively to effect transformation and

healing.

Projected Timing: Annual review and recommitment beginning

in 2008.
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Resolution #8

The Commission on Domestic and Global Mission, in consulta-
tion with the Bishop, is to recommend to the Bishop and Dioc-
esan Council at least two potential dioceses outside the United
States (one in Africa/Asia; one in Carib./So. America/Cent.
America), with whom we can enter into covenantal relation-
ships. The covenants should build upon existing relationships and
initiatives. These relationships should not exclude other interna-
tional relationships by parishes or the Diocese but be opportuni-
ties for common ministry to which each parish in the Diocese is

called and can participate in some manner.

Anticipated Actions:

1. Review results of Mission Inventory as a basis for dis-
cerning where there is already a broad commitment to
international mission work upon which we might explore
establishing a covenantal relationship with the local dio-
cese of a Province in the Anglican Communion.

2. Enter into conversation with leaders of dioceses with

which we might enter into a covenantal relationship.

Timing: Approve and sign covenants by 2009 Annual

Convention.

Resolution #9

By 2013, the Diocese will allocate at least 15% of the sum of the
total operating budget and all diocesan non-operating funds not
otherwise restricted from such projects for domestic and interna-
tional mission and service projects. It shall be the responsibility of
the Finance Committee of Diocesan Council to propose annually
an amount of spending from the diocesan operating fund budget
for domestic and international mission and service projects in

order to move towards and meet this goal.

Timing: This plan is to be proposed for adoption at the 2008 An-
nual Convention and the first incremental increase evidenced in
2009 Diocesan Operating Budget.

Resolution #10a

The Congregational Development Commission, through a
revitalized Evangelism Working Group, will create and offer
throughout the Diocese a program of education for evangelism
and invitation, designed to encourage our people to reflect on and

share their own faith experience with those who are seeking God.

Timing: Report to 2008 Annual Convention.

40

Proposed 2009 Program and Budget
Resolution #10b

The Congregational Development Commission is charged with
designing a strategic plan for starting new congregations in places
where we do not currently have active congregations, using new
models of ministry-focused congregational organization as much
as possible, and estimating as realistically as possible the resources

that will be necessary to implement the plan.

Timing: Report to 2009 Annual Convention.

The budget narratives which follow provide more detail on the

specific priorities listed above.

As in prior years, the budget summary which follows presents
only the “operating budget” of the diocese to the Annual
Convention for approval. The operating budget governs the
money received from parish contributions and investment
income that it will spend on regular diocesan ministry. The funds
received and expended for other ministry areas, such as parish
loans and grants, ECSF and Church Home, and activity of the
Joint Investment Fund are not included in the budget presented
here. Consideration is being given to developing and presenting a

budget which includes these investments and ministry areas.

The expense portion of the operating budget is again presented in

two different ways: by ministry area and by management area.
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Proposed 2009 Program and Budget

Figure 1 allocates expenses
by ministry area. This chart
reflects the current ministry
areas, and the expenses that
support these areas. Personnel
and shared operating costs,
including office and building
expenses, have been allocated

to the respective ministry areas.

EXPENSE BY MINISTRY AREA
$3,636,610
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Budget Summary

—————— 2008 Budget — — — — - — - — — — — — 2009Budget - - — — — — —
Total Special Funds Operating Total Special Funds Operating
RECEIPTS
Support from Congregations
Assessments $2,450,000 $0 $2,450,000 $2,500,000 %0 $2,500,000
Grants
Institute for Outreach $3,000 $3,000 $0 $3,000 $3,000 50
(leveland Foundation $2,000 $0 $2,000 $2,000 %0 $2,000
$5,000 $3,000 $2,000 $5,000 $3,000 $2,000
Investment Income
Endowment Income—Missionary Fund $49,801 $0 $49,801 $50,638 $0 $50,638
Endowment Income—Diocesan Fund $175,087 $0 $175,087 $178,029 $0 $178,029
Endowment Income—Lay Pension & Custodial $8,718 $0 $8,718 $8,864 $0 $8,864
Endowment—ECSF Administration $37,029 $0 $37,029 $37,651 $0 $37,651
Endowment - Bishop’s Office $40,000 $0 $40,000 $40,000 %0 $40,000
Endowment - Legacy Campaign $2,000 $0 $2,000 $2,657 $0 $2,657
Interest & Dividend Income $160,421 50 $160,421 $138,235 50 $138,235
$473,056 50 $473,056 $456,074 $0 $456,074
Fees Received for Administrative Services
Bishop Leonard Fund (Capital Loans &Grants) $17,200 $0 $17,200 $17,700 %0 $17,700
Holy Cross Fund $6,360 $0 $6,360 $6,580 $0 $6,580
Church Home Fund $35,000 $0 $35,000 $36,000 $0 $36,000
Brayton, Cooper & Darnell Funds $13,480 $0 $13,480 $13,920 $0 $13,920
Joint Investment Fund $71,100 $0 $71,100 $73,200 $0 $73,200
Other Education Funds Administration $4,200 $0 $4,200 $4,400 $0 $4,400
Miller Trust $19,200 $0 $19,200 $19,800 $0 $19,800
$166,540 50 $166,540 $171,600 50 $171,600
Transfers
Education Funds $121,500 $121,500 $0 $136,600 $136,600 $0
BLF Capital Fund $126,904 $126,904 %0 $129,036 $129,036 $0
Disabled & Infirm Clergy Fund $12,000 $12,000 $0 $12,000 $12,000 50
Bishop Leonard Discretionary Fund $1,000 $1,000 %0 $1,000 $1,000 $0
Bishop's Discretionary Fund $5,000 $5,000 %0 $5,000 $5,000 $0
Bishop’s Fund for New Congregations $73,000 $73,000 50 $78,000 $78,000 $0
Holy Cross Fund (for Chaplain R B.&C. H.) $65,000 $65,000 %0 $65,000 $65,000 $0
Youth Scholarship Funds $2,000 $2,000 $0 $2,000 $2,000 $0
Legacy-AB Williams Endowment Income Fund $14,000 $14,000 %0 $14,000 $14,000 $0
Bishop’s Appeal $62,300 $62,300 %0 $61,300 $61,300 50
$482,704 $482,704 %0 $503,936 $503,936 50
TOTAL AVAILABLE $3,577,300 $485,704 $3,091,596 $3,636,610 $506,936 $3,129,674
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Budget Summary

—————— 2008 Budget — — — — — — - — — — — — 2009Budget - — — — — — —
EXPENSES Total  Special Funds Operating Total  Special Funds Operating
Ministry Development
Formation $124,800 $106,800 $18,000 $127,800 $110,800 $17,000
Support $18,250 $16,500 $1,750 $19,000 $17,500 $1,500
Development $60,500 $49,500 $11,000 $55,550 $53,600 $1,950
Deployment (Transition Ministry) $7,250 $0 $7,250 45,450 $0 $5,450
Planning & Administration $7,500 50 $7,500 $7,010 50 $7,010
$218,300 $172,800 $45,500 $214,810 $181,900 $32,910
Congregational Development
Administration & PERCEPT $12,000 S0 $12,000 $13,500 $0 $13,500
Aid to Congregations
Assisted Congregations $127,500 $29,000 $98,500 $137,000 $59,000 $78,000
New Congregation—St. Patrick’s, Brunswick $25,000 $25,000 %0 $0 $0 $0
New Initiatives Research & Evangelism $3,000 50 $3,000 $4,000 50 $4.000
Mission Enhancement Grants $20,000 $0 $20,000 $25,000 $0 $25,000
Comprehensive Revitalization Program $30,000 $28,000 $2,000 $30,000 $28,000 $2,000
Campus Ministry Grants $25,750 $0 $25,750 $25,750 %0 $25,750
Natural Church Development $15,000 50 $15,000 $15,000 $0 $15,000
Programs $30,000 $0 $30,000 $30,500 $0 $30,500
$288,250 $82,000 $206,250 $280,750 $87,000 $193,750
Diocese, Episcopal Church and Anglican Responsibilities
Mission of the General Church (assessment) $577,000 $0 $577,000 $612,200 50 $612,200
Provinial Synod (assessment) $6,400 $0 $6,400 6,735 $0 $6,735
Travel to Provincial Synod meetings and events $2,500 $0 $2,500 $1,750 %0 $1,750
Diocesan Convention $25,000 $0 $25,000 $25,000 50 $25,000
Diocesan Council $3,000 50 $3,000 43,000 50 43,000
To Reserve for Travel to General Convention $25,000 $0 $25,000 $15,000 $0 $15,000
To Reserve for Travel to Lambeth Conference S0 50 S0 $2,000 50 $2,000
To Reserve for Future Episcopal Transition $15,000 $0 $15,000 $15,000 $0 $15,000
$653,900 $0 $653,900 $680,685 $0 $680,685
Collaborative Ministries
Episcopal Relief & Development Fund-Promotion $500 50 $500 $500 $0 $500
(haplain Babies & Children’s Hospital $65,000 $65,000 50 $65,000 $65,000 $0
Domestic & International Mission
Millenium Development Goals @ .7% $25,000 $0 $25,000 $22,000 %0 $22,000
Domestic & Intl. Mission & Service Projects %0 $0 %0 $15,000 $0 $15,000
ECS, Hunger & Homelessness, Advocacy $0 50 $0 $4,000 $0 $4,000
Ohio Council of Churches $15,000 $0 $15,000 $15,000 %0 $15,000
Commission to End Racism $5,000 $5,000 %0 $5,000 $5,000 $0
Ministry with Young People
Program $15,000 $2,000 $13,000 $15,000 $2,000 $13,000
Leadership Training & Development $6,000 $0 $6,000 $4,800 %0 $4,800
Cedar Hills Camp & Conference Center $160,000 $0 $160,000 $152,000 $0 $152,000
Kenyon Summer Conference $5,000 $0 $5,000 $5,000 $0 $5,000
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Budget Summary

—————— 2008 Budget — — — — - — - — — — — — 2009Budget - - — — — — —

Total Special Funds Operating Total Special Funds Operating

Ohio Campus Ministries Support $5,000 50 $5,000 50 $0 50
Community Development-Link Deposit $5,000 $0 $5,000 $2,000 %0 $2,000
$306,500 $72,000 $234,500 $305,300 $72,000 $233,300

Episcopal Ministry $65,100 $5,000 $60,100 $40,100 $5,000 $35,100
Finance $38,800 $0 $38,800 $38,800 $0 $38,800
Stewardship & Development $42,600 $23,000 $19,600 $46,600 $28,000 $18,600
Communications $137,770 $0 $137,770 $123,835 $0 $123,835
Personnel $1,457,600 $3,000 $1,454,600 $1,526,080 $3,000 $1,523,080
Travel $80,000 50 $80,000 $80,000 $0 $80,000
Office $269,380 $126,904 $142,476 $280,550 $129,036 $151,514
Equipment & Supplies $19,100 $1,000 $18,100 $19,100 $1,000 $18,100
$2,110,350 $158,904 $1,951,446 $2,155,065 $166,036 $1,989,029

TOTAL EXPENSES $3,577,300 $485,704 $3,091,596 $3,636,610 $506,936 $3,129,674
TOTAL RECEIPTS OVER (UNDER) EXPENSES 50 $0 50 %0 %0 $0
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Proposed 2009 Program and Budget

Funding for the 2009 Proposed Budget

Funding Sources

Funding for the budget comes primarily from four
sources:

*  Parish Payment of Support for our Diocesan
Program: $2,500,000 (which funds 68.75%
of total expenses, and includes amounts
due for both current and prior years)

*  Endowment and Investment income: $456,074
(funds 12.5%)

*  Fees Received for Administrative Services:
$171,600 (funds 4.7%)

*  Transfers: $506,936 (funds 14.05%)

Parish Support is projected to increase $50,000
(2.0% over the 2008 budget). This increase is based
on the estimated support from parishes increasing
slightly in 2009. Actual receipts in 2007 exceeded
the 2009 budget amount.

The decrease of $16,682 (3.5% from the 2008
budget) in Endowment and Investment Income
results primarily from the elimination of inter-

est from the Fifth Third checking account. The
checking account had a sweep feature which added
over $42,000 to receipts during its 18 months
duration. It will be considered again when interest
rates are more favorable. The Trustees approved a
spending rule of 4.5% for 2009, which is a continu-
ation from its 2008 rate.

The actual monthly amount increases 1.36% from
2008, due to a higher valuation for the Joint Invest-

ment Fund for the 12 quarters ended June 30, 2008.

Fees for Administrative Services represent a
reimbursement to the personnel expense category
for time spent by staff in the administration and
distribution process for grants made from specific
custodial funds. The total represents an increase of

$5,060, or 3.0% from the 2008 budget.

Transfers represent funding for specific programs
that meet donor restrictions on the use of the
respective custodial funds. The total represents

an increase of $21,232, or 4.4% from the 2008
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DIOCESAN FUNDING SOURCES

Grants

Fees Received for 0%

Administrative Services ——__
5%

Transfers __—
14%

13%

budget. Funds of $36,300 from the Bishop’s An-
nual Appeal and $30,000 from a custodial fund
for new congregational programs are being used
to help continue funding three key positions for
recently ordained clergy, and summer internships
for seminarians. A transfer of $28,000 from custo-
dial funds is being used to fund a comprehensive
revitalization program. The reallocation of income
from the BLF Capital Fund was continued for
2009. The transfer from the Arthur B. Williams,
Jr. Legacy Endowment Fund of $14,000 is the
same for 2009. The remainder of the increase in
transfers in the 2009 budget represents an increase
in amounts from special funds used to fund minis-

try development programs.

The total proposed budget provides funding of
$3,636,610, an increase of $59,310 (1.6%) over the
2008 budget.

Support from
Congregations
68%
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Christian Vocations Office

Transition (Deployment) Ministry
In close consultation with the Bishop, the Christian
Vocations Office (CVO) assists parishes during the
transition between settled clergy and in the search
for new clergy leadership. Services provided to
parishes include assisting the wardens and vestry

in planning the interim period; providing interim
consultants and names of potential interim clergy;
coordinating with the national Church Deployment
Office; publicizing openings in various venues;
referencing and consulting with the Bishop about
prospective candidates; providing resources and
training for interim consultants and interim pastors;
providing resources for the search committee, vestry
and wardens; keeping the Bishop informed of the
progress of all searches; assisting in the final call
and in the negotiation of a letter of agreement with
the clergy person; and finally assisting in the start

up of the new ministry.

Commission on Ministry

The primary purposes of the Commission on
Ministry are to advise and assist the Bishop in the
work of discernment, formation and support for
persons in Holy Orders and to support the minis-
tries of Lay Professionals in the Diocese of Ohio.
The primary tasks of the Commission include
determining, together with the Bishop, the present
and future needs in the diocese’s ministry; recruit-
ing and assisting in the selection of personnel for
Holy Orders; providing for the guidance, pastoral
care, and continuing education of clergy and lay
professionals; determining clergy compensation
standards; and attending to the professional and
personal needs of the clergy and lay professionals
and their families.

Clergy Formation

Scholarship Assistance: The Diocese of Ohio has been
fortunate to be able to provide substantial financial
assistance to individuals who are in the process of
education and formation for ordained ministry. The
diocese’s ability to offer scholarships for theological
education is a result of the generosity of a number of

benefactors over the years who have made provisions
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in their wills for such endowments. In recent years
much of the accumulated income from those funds
has been depleted. Due to the reduced income and

a desire to shift the use of educational endowment
funds to internships for newly ordained clergy in
coming years, the amount of scholarship for seminar-
ians has been reduced. Seminarians receive support in
the range of $3,000 - $7,500. The Diocese of Ohio

is providing scholarships for nine seminarians during

the 2008-2009 academic year.

Deacon Formation Program: A key piece in our diocesan
priority to develop servant leaders is to have a strong
network of deacons who are able to both call mem-
bers of the diocese to develop their own diaconal
ministry and assist individuals in understanding how
their actions are spiritually formative. Individuals in
this process gather twice a month for classes taught
by members of the diocese and via on-line courses
through a variety of seminaries. In 2009, $15,000 is
allocated towards this process.

Special Ministries: One of the ongoing budget priori-
ties for 2009 is to “Develop and Employ Creative
Models for Congregational Ministry” into three
ministries. Much of this money is generated
through donations to the Bishop’s Annual Ap-
peal and interest earned on the Miller Endowment
Fund. These funds are used to underwrite the sala-
ries of two college chaplains, at Kenyon College and
Bowling Green State University. Funds are also be-
ing applied towards the salary of a full-time clergy
person in a new shared ministry with St. Stephen’s,
East Liverpool and St. Stephen’s, Steubenville.
Internship expenditures such as these are essential
for providing resources to deploy clergy who have
gone through our formation process and to initiate

critical and strategic new ministries.

Internships: For the first time, money in special funds
is also being allocated for year-long internships for
post seminarian work, one at St. James’, Wooster, and
one at St. Paul’s, Medina. This money will allow us

to offer a hands-on experience for our interns in a
practical ministry setting within the Diocese of Ohio.
In 2009, $26,500 is allocated towards this process.
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Clergy & Lay Professional Support
Supporting and strengthening the clergy for leader-
ship is one of the primary emphases of the min-
istries of the Diocese of Ohio. Believing that the
health of congregations is directly influenced by the
health of the clergy serving them, the Commission
on Ministry offers and oversees programs for clergy
and their families. Programs and offerings include:
the Fresh Start program for systematic support for
clergy in new positions be they newly ordained or
experienced; and funding for a chaplain for clergy
spouses and partners. The Bishop’s Winter Gath-
ering (a conference for clergy and their spouses

or partners) offers 3 days and 2 nights of fellow-
ship and education; and a subsidy is provided for a
percentage of the cost of confidential counseling by
professional counselors for clergy and members of
their families. Other events have been planned in
the past to provide support for lay professionals and
for the children of clergy and lay professionals.

Clergy Development

In an effort to assist in the ongoing develop-
ment of clergy, a variety of programs are offered.
Clergy days provide opportunities for clergy to
gather with the Bishop. Our second clergy confer-
ence was held in 2008. This conference provided
significant continuing education opportunities in
addition to time for worship and building collegial
relationships. Clergy Development also includes
continuing education and sabbatical grants for
clergy and lay professionals, which are funded
from two endowment funds. Partnerships to
provide continuing education programs on an ecu-
menical basis have allowed continuing education

funds to be used more effectively in recent years.
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Congregational Development

The Vision for Congregations:
Healthy Communities that Grow
in Faith, Numbers, and Resources
for Mission

In the last several years, the Congregational De-
velopment Commission has carefully considered
how to invest the resources entru